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COURSE DESCRIPTION 
 

Agriculture 481 addresses the instructional methods and techniques that emphasize the practical 

applications of the teaching-learning process.  Special emphasis will be placed on program development, the 

FFA organization, student evaluation, classroom management and discipline, and other essential 

curriculum/programmatic elements unique to Agricultural Science and Technology. 

 

PROGRAM LEARNER OUTCOMES 

 
Program Learning Outcomes 

1. The student will demonstrate entry level skills needed for success in teaching and other highly related 

careers. (teaching skills)  

2. The student will demonstrate competence of technical subject matter (technical)  

3.   The student will exhibit problem solving skills. (Problem Solving)  

4.   The student will demonstrate effective communication skills. (Communication)  

5.   The student will exhibit leadership and other interpersonal skills needed for career placement and 

advancement. (Leadership)  

 

 

SUDENT LEARNER OUTCOMES 

 

Learning Objectives: from TEA standards for TExES content exam. 

  
Standard I. The agriculture, food, and natural resources (AFNR) teacher understands the scope of agriculture and the 

foundations of agricultural education and applies the process of scientific discovery to the various disciplines of agriculture.  

Standard II. The agriculture, food, and natural resources (AFNR) teacher promotes student development through effective 

use of career pathways, supervised agricultural experiences, leadership development, and student organizations (e.g., FFA).  

Standard III. The agriculture, food, and natural resources (AFNR) teacher understands and applies principles of economics 

and business management in AFNR enterprises.  

Standard IV. The agriculture, food, and natural resources (AFNR) teacher understands plant and soil science and applies 

principles and methods used in plant production and management.  

Standard V. The agriculture, food, and natural resources (AFNR) teacher understands animal science and animal food 

processing and applies principles and methods used in animal care, production, and management.  

Standard VI. The agriculture, food, and natural resources (AFNR) teacher understands and applies principles and methods 

of AFNR power, structural, and mechanical systems and related technologies.  
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Standard VII. The agriculture, food, and natural resources (AFNR) teacher has a basic understanding of emerging 

technologies and understands the use of information technologies in the AFNR industries.  

Standard VIII. The agriculture, food, and natural resources (AFNR) teacher understands and applies knowledge of 

environmental systems, natural resource management, and the effects of agriculture, energy, and food processing on the 

environment.  

Standard IX. The agriculture, food, and natural resources (AFNR) teacher knows how to organize and manage an effective 

agriculture, food, and natural resources program and how to work with school, community, and industry representatives to 

support the program.  

Standard X. The agriculture, food, and natural resources (AFNR) teacher knows how to plan, implement, and utilize 

instruction and student assessment, including academic integration.  

Standard XI. The agriculture, food, and natural resources (AFNR) teacher understands and applies appropriate safety and 

risk management procedures and practices to ensure the safety and well-being of all students in the classroom, laboratory, 

field, and supervised agricultural experience (SAE). 

Standards I, II, X, and XI are addressed in this course.  

   

 

COURSE ASSIGNMENTS, ACTIVITES, INSTRUCTIONAL STRATEGIES 

 
 1. In-class assignments/out-of-class assignments may be announced or  

unannounced but will include a mini teaching unit, lesson plan development, and assignments in 

a student record keeping system (SAE) online book.  

2. Instructional strategies will include lectures, discussion, group participation, field trips, guest 

speakers, and videos. 

 

 EVALUATION AND ASSESSMENTS 

 
Three 1 hour exams at 100 points    300 points 

One mini-unit at 100 points     100 points 

One demonstration or presentation at 50 points    50 points 

Class participation 100 points     100 points 

Outside reading and reports (5 at 10 points each)    50 points 

Final Exam (comprehensive)      100 points 

700 points 

 

Grading 

 
630---700 = A 

560---629 = B 

490---559 = C 

420---489 = D.      

 

Students taking the course for graduate credit will be expected to develop a literature review related to 

current issues and trends in agricultural education.  Graduate credit students may also be expected to 

develop a demonstration for a lab or lecture course within the department.  

 

 

 

To complete Certification/Licensing Requirements in Texas related to public education, you will be required to: 

1    Undergo criminal background checks for field or clinical experiences on public school campuses; the public 

school campuses are responsible for the criminal background check; YOU are responsible for completing the 

information form requesting the criminal background check; the completed information form is due 

 _________________________ .  If you have a history of criminal activity, you may not be allowed to complete 



field or clinical experiences on public school campuses.  At that point, you may want to reconsider your major 

while at SFASU. 

2.   Provide one of the following primary ID documents:  passport, drivers license, state or providence ID cards, a 

national ID card, or military ID card to take the TExES exams (additional information available 

at www.texes.ets.org/registrationBulletin/) .  YOU must provide legal documentation to be allowed to take these 

mandated examinations that are related to certification/licensing requirements in Texas.  If you do not have legal 

documentation, you may want to reconsider your major while at SFASU. 

3.   Successfully complete state mandated a fingerprint background check.  If you have a history of criminal activity, 

you may want to reconsider your major while at SFASU. 

 

 

 

RUBRICS USED FOR SCORING 

 

Agricultural Development 

Assessment Rubric 2−Teaching Skills 

 
Student________________________ Course______________ Date_____________ 

 

Intended Outcome: The student will demonstrate entry level skills needed for success in teaching.  

 
Performance 

Area 

Meets and Exceeds 

Expectations 

(6-7) 

Acceptable 

(4-5) 

Less Than 

Adequate 

(2-3) 

Limited 

 

(0-1) 

Score 

  

Classroom and 

laboratory  

instruction 

Student instructional planning, 

delivery and evaluation including 

classroom management strategies is 

acceptable or superior. Requires 

little to moderate corrective 

supervision.    

 Student instructional 

planning, delivery and 

evaluation including 

classroom management 

strategies are acceptable for a 

beginning teacher.   Requires 

some supervision and 

feedback. .  

Student demonstrates marginal 

planning, delivery and 

classroom management  skills. 

Lesson delivery  indicates  poor 

grasp of instructional 

techniques, lesson pace and 

student evaluation.  

   

Student instructional 

planning, delivery, 

evaluation and 

classroom management  

strategies are clearly 

lacking.  Content is poor 

and ill prepared. . 

 

 

Supervised 

Experience 

Program 

Student demonstrates a superior 

understanding of the various 

components of the Supervised 

Experience Program.  Is able to 

assist students with online FFA 

Record keeping 

Student demonstrates an 

acceptable level of  

understanding of the 

Supervised Agricultural 

Experience Program and has 

good working knowledge of 

the on-line record keeping.  

Student concept of the 

supervised experience program 

is limited.  Lacks sufficient 

knowledge of the record keeping 

system to progress 

independently.  

Student is unable to 

demonstrate a sufficient 

understanding of the 

supervised agricultural 

experience program.  

Has little knowledge of 

student record keeping 

systems.  

 

 

 

Career 

Development 

Events and 

Leadership 

Development 

Events 

Student is familiar with purposes of 

CDE’s and LDE’s and has 

demonstrated a superior level of 

ability to prepare teams for 

competitions.  

Student has and 

understanding of CDE’s and 

LDE’s and has demonstrated 

an entry level ability to 

prepare teams for 

competitions   

Student has limited knowledge 

of CDE’s and LDE’s and will 

need supervision in preparing 

students for team competitions.  

Student exhibits little to 

no knowledge of CDE’s 

or LDE’s and is not 

capable of preparing 

students for 

competitions.  

 

 

The FFA 

organization 

Student provides exceptional 

leadership as beginning FFA 

advisor.  Demonstrates, for a 

beginning teacher, superior 

knowledge of FFA activities, 

degrees and awards, and the 

relationship between classroom/lab 

instruction and the FFA 

organization.  Student is able to 

effectively prepare an FFA Program 

of Activities (POA). 

Student demonstrates the 

ability to serve as an advisor 

for the FFA.  Has a working 

knowledge of FFA activities, 

degrees and awards and the 

relationship between 

classroom/lab instruction and 

the FFA.  Student is able to 

utilize resources to plan a 

POA.  

Student fails to demonstrate an 

understanding of the broad 

scope of FFA activities.  

Demonstrates little knowledge 

of degrees and awards offered 

though FFA membership.  Does 

not reliably demonstrate the 

ability to function as an 

effective advisor.  Has limited 

knowledge of the POA.  

Student exhibits little to 

no knowledge of the 

FFA organization at any 

level.  Could not serve 

as an effective advisor 

for an FFA chapter.  

 

 

Comments: 

  

 

COURSE CONTENT: 

 

http://www.texes.ets.org/registrationBulletin/


I.   History, principles and foundations of agricultural education 

 

II. Instructional planning. 

 

A.  Determining the needs and interest of students 

B.  Selecting and obtaining student instructional materials 

C.  Course selection and content sequencing 

 

III. Principles of Learning 

 

Motivation, retention, transfer, reinforcement, association, set, readiness, contrast, and 

becoming encouragers of learning 

 

IV. Methods of Teaching Agricultural Science 

 

A.  Problem Solving (Problem Based Learning) 

B.  Lecture 

C.  Demonstration 

D.  Individualized Instruction 

E.  Audio Visual--Computer Assisted Instruction. 

F.  Field Trips 

G.  Appreciative Inquiry 

 

V. Instructional Skills 

 

A.  Lesson Focus (interest approach) 

B.  Objectives 

C.  Questioning techniques 

D.  Closure 

 

VI. Instructional Assessment and Student Evaluation 

 

A.  Formal and informal evaluation 

B.  Test types and advantages of each 

C.  Test reliability and validity 

D.  Grading and grade reporting 

E.   Content area reading 

 

 

 

 

 

 

VII. Instruction of the Exceptional Student 

 



A.  Disabled 

B.  Culturally different 

C.  Disadvantaged 

D.  Gifted 

 

VIII.   Classroom management 

 

A.  Physical Environment 

B.  Instructional Environment 

C.  Student Behavior 

 

IX. The Supervised Agricultural Experience Program 

 

A.  Record Keeping and reporting 

B.  Criteria for SAE’s 

 

X. The FFA organization 

 

A.  Organization 

 1. Program of Activities 

B.  Degrees and Awards 

C.  Leadership events 

D.  Career Development Events 

E.  Livestock Shows and Fairs 

 

XI. Professionalism 

 

A.  Association for Career and Technology Education (ACTE) 

B.  National Association of Agricultural Educators 

C.  VATAT 

D.  Professional Ag Workers 

E.  Ag Workers 

F.  ACT 

G  AASCARR 

 

XII. Departmental management 

 

A.  Budgeting 

B.  Working in multi-teacher department 

C.  Laboratory and facility management 

D.  Purchasing supplies and equipment 

 

XIII.  Teaching Adult and Youth Groups 

 

A.  Physiological considerations 



B.  Effective techniques 

 

XIV. Planning and developing a Advisory Council 

 

XV. The TExES exam. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

TENTATIVE SCHEDULE 

 

Aug 26 

History and Principles of Agricultural 

Education 

 

Sept 28 

Instructional Planning 

Sept 2 

Determining needs of students, instructional 

materials, and course selection 

Sept 4 

TEKS 

Principles of Learning 

Sept 9– Principles of learning Sept 11 Principles of Learning (continued) 

Sept 16 

Methods of Teaching Ag Sciences 

Sept 18 

Methods of Teaching Ag Sciences  

Sept 23 

Instructional Skills (video, the Teacher 

Difference 

Sept 25 

Instructional Skills 

Sept 30 

Mini Units 

Oct 2 

Mini Units 

Oct 7  

Mini Units 

 

Oct 9 

Assessment and evaluation continued 

Oct 14 

Instruction of the Exceptional student  

Oct 16 

Guest Speaker from Teachers Association   

Oct 22 

Supervised record keeping system 

requirements 

Oct 24 

Supervised Record keeping system 

Oct 28  

Classroom management 

Nov 30 

The FFA organization, awards and degrees 

Nov 4 

Livestock Shows, LDE and CDE 

Nov 6 

FFA speaking events 

Nov 11 

Field trip to visit Ag Science Programs 

Nov 13 

Field Trip (fitting and showing of Livestock) 

Nov 18 

Professional Associations  

Nov 20  

The TExES Exam 

Nov 25 

Graduate Presentation 

 

Thanksgiving 

Dec 2 

Dead Week (Review 

Dec 4 

Review 

Dec 9--------------------------16 

Final Exam week 

Dec 11 

Final Exam week 

 

Attendance Policy 

 
Excused absences should be approved in advance when possible.  After two absences, 3 points 



will be subtracted from your final point total for each absence.  

 

Academic Integrity (A-9.1) 
 

Academic integrity is a responsibility of all university faculty and students. Faculty members 

promote academic integrity in multiple ways including instruction on the components of 

academic honesty, as well as abiding by university policy on penalties for cheating and 

plagiarism.  

 

Definition of Academic Dishonesty 

Academic dishonesty includes both cheating and plagiarism. Cheating includes but is not limited 

to (1) using or attempting to use unauthorized materials to aid in achieving a better grade on a 

component of a class; (2) the falsification or invention of any information, including citations, on 

an assigned exercise; and/or (3) helping or attempting to help another in an act of cheating or 

plagiarism. Plagiarism is presenting the words or ideas of another person as if they were your 

own. Examples of plagiarism are (1) submitting an assignment as if it were one's own work 

when, in fact, it is at least partly the work of another; (2) submitting a work that has been 

purchased or otherwise obtained from an Internet source or another source; and (3) incorporating 

the words or ideas of an author into one's paper without giving the author due credit. 

 

Please read the complete policy at http://www.sfasu.edu/policies/academic_integrity.asp 

 

Withheld Grades Semester Grades Policy (A-54)  

 
Ordinarily, at the discretion of the instructor of record and with the approval of the academic 

chair/director, a grade of WH will be assigned only if the student cannot complete the course 

work because of unavoidable circumstances. Students must complete the work within one 

calendar year from the end of the semester in which they receive a WH, or the grade 

automatically becomes an F. If students register for the same course in future terms the WH will 

automatically become an F and will be counted as a repeated course for the purpose of computing 

the grade point average.  

 

Students with Disabilities 
 

To obtain disability related accommodations, alternate formats and/or auxiliary aids, students 

with disabilities must contact the Office of Disability Services (ODS), Human Services Building, 

and Room 325, 468-3004 / 468-1004 (TDD) as early as possible in the semester.  Once verified, 

ODS will notify the course instructor and outline the accommodation and/or auxiliary aids to be 

provided.  Failure to request services in a timely manner may delay your accommodations. For 

additional information, go to http://www.sfasu.edu/disabilityservices/ 
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Agricultural Development Program Learning Outcomes 

Course Matrix 

 

Program Learning Outcomes 

3. The student will demonstrate entry level skills needed for success in teaching and other 

highly related careers. (teaching skills)  

4. The student will demonstrate competence of technical subject matter (technical)  

3.   The student will exhibit problem solving skills. (Problem Solving)  

4.   The student will demonstrate effective communication skills. (Communication)  

5.   The student will exhibit leadership and other interpersonal skills needed for career placement 

and advancement. (Leadership)  

 

B.S. Agricultural Development Program Learning Outcomes* 

 
Proficiency Levels 

Course 

 

PLO 1 

Teaching 

PLO 2 

Technical 

PLO 3 

Problem 

Solving 

PLO 4 

Communication 

PLO 5 

Leadership 

AGR 100 B B B B B 

AGN 110 B I I B I 

AGM 120 B I A I I 

ANS 131 B I I B B 

PLS 252 I I A A A 

HRT 210 B A I I I 

PLS 237 B B I I I 

ANS 242 B I I I B 

ANS 243 B I I I I 

PLS 317 I A A I I 

ANS 343 B A I I I 

ANS 442 B A A I I 

AGM 236 I A I I B 

AGN 331 I M M I I 

ANS 333 B A A I I 

AGM 325 B A A I B 

AGD 361 I A A A A 

AGD 371 I I I A M 

AGM 383 A M A B I 

AGD 400 I I I A A 

AEC 451 B A A I I 

AGD 481 A I A M A 

AGD 491 M  A A M M 
B-Basic  I-Intermediate   A-Advanced   M-Mastery 

 

*Matrix is for academic purposes only and should not be of concern to the student.  


