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At Stephen F. Austin State University, the safety and well-being of our students, faculty, staff and visitors is 

our top priority. With the support of other university departments, we have hundreds of people involved in 

keeping the campus safe and secure. However, a truly safe campus can only be achieved through the 

cooperation of all students, faculty and staff. This report is part of our effort to ensure this collaboration is 

effective. We hope you will read it carefully and use the information to help foster a safe environment for 

yourself and others on campus. 

Marc Cossich, executive director/chief of police  
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UNIVERSITY POLICE  

The University Police Department, a division of the SFA Department of Public Safety, is a team of professionals 

working to provide a safe environment in which the educational mission of Stephen F. Austin State University 

can be fully realized. UPD is service oriented and tailored to meet the needs of a progressive institution. We 

provide crime prevention and control, criminal investigations, traffic and parking supervision, emergency first aid, 

the maintenance of public order, police patrol, and other related services. 

The Department of Public Safety is located at 232 E. College St. and is open for normal business between 8 a.m. 

and 5 p.m. Monday through Friday. There are officers on duty 24 hours a day, seven days a week. Those requiring 

assistance or reporting a crime may contact the Department of Public Safety Communications Division at (936) 

468-2608 at any time. Calls are answered by a Department of Public Safety communications officer, who is in 

radio contact with university police officers. In case of emergency, the Department of Public Safety may be 

reached by dialing 9-1-1 and reporting the emergency.   

Each semester, the Department of Public Safety provides classes for residence hall staff and other campus leaders 

to promote campus safety, theft prevention and sexual assault prevention. Also, news releases concerning campus 

crime, traffic problems and safety suggestions are distributed as needed. The student handbook, the faculty/staff 

http://www.sfasu.edu/dps
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handbook, university policies approved by the Board of Regents and the campus safety section of the university 

website also set forth safety tips, regulations and procedures for a safe campus.   

A crime-prevention program is a continuous operation. It consists of crime-prevention information given to the 

residence hall staff, faculty, staff and students. These programs deal with campus safety tips, theft prevention, 

personal safety and the prevention of sexual assault. The university police are supportive of the universityôs Drug 

and Alcohol Abuse Prevention policy, which is distributed annually to current and prospective employees and 

students by various university departments. The Department of Public Safety is obligated to enforce all laws and 

university rules and regulations pertaining to the possession, sale, distribution and consumption of alcoholic 

beverages on university-owned property. The illegal use, possession, sale, distribution or manufacturing of drugs 

is not tolerated on university-owned property.   

LAW ENFORCEMENT AUTHORITY  

Department of Public Safety police officers are vested with all powers, privileges and immunities of peace 

officers within any county in which the university owns, rents, leases or otherwise controls property. These 

powers are in accordance with V.T.C.A. Education Code, Section 51.203, as amended by H.B. 391, effective 

Sept. 1, 1987. University police officers are authorized by state statute to enforce federal, state and local laws 

within their jurisdiction, in addition to the rules and regulations set forth by the Board of Regents of Stephen F. 

Austin State University.   

The SFA Department of Public Safety has a good working relationship with other law enforcement agencies. 

These agencies include the Nacogdoches County Sheriffôs Department, Nacogdoches Police Department, Texas 

Department of Public Safety, Texas Rangers, FBI, Immigration and Customs Enforcement, Secret Service and 

other law enforcement agencies. University police officers assist the Nacogdoches Police Department in the city 

areas adjacent to the campus upon request and vice versa.  

There has always been a spirit of cooperation among city, county and university officers. Department of Public 

Safety police officers serve city and county subpoenas and occasionally serve warrants of arrest. If city or county 

officers must conduct investigations or serve warrants on campus, they are assisted by Department of Public 

Safety police officers.  

Each month, all campus crime statistics are submitted to the Uniform Crime Reporting Bureauôs Crime Records 

Division in Austin, Texas. The bureau uses the FBIôs ñUniform Crime Reporting Handbookò as its guide. All 

crimes and arrests described in the Campus Security Act of 1990 are incorporated into this report. The prompt 

reporting of campus crimes is encouraged through the newspaper, the student handbook, emergency telephone 

numbers in all campus buildings, officer briefings of residence hall supervisors and assistants, and daily 

interaction between the officers and the campus population. In addition, incidents which may affect security at 

some future date also are recorded. Reports of crimes in other jurisdictions are furnished immediately to those 

authorities, and local and county authorities immediately advise the Department of Public Safety of problems on 

campus that are reported to them.   

DAILY CRIME  AND FIRE LOG 

The University Police Departmentôs Daily Crime and Fire Log shows all offenses generated and reported by or to 

this department and all fires that occur in residence halls. The crimes listed are those that happen on the SFA 

campus or external campus properties. The Daily Crime Log provides the date of report, location of occurrence, 

type of offense with brief description, date of occurrence and the number of suspects (if any). The Daily Crime 

and Fire Log can be found on the Department of Public Safetyôs website and is updated each business day. Any 

updates that may be warranted for an offense reported are posted to this page, as well. The Daily Crime and Fire 

Log webpages are open to the public and are printable. In addition to the Daily Crime and Fire Log webpages, a 
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paper copy is also prepared and retained at the Department of Public Safety. Anyone wishing to view the paper 

copy of the Daily Crime or Fire Log or seeking to receive a paper copy may contact the DPS administrative office 

between 8 a.m. and 5 p.m. Monday through Friday. To view the Daily Crime Log webpage, go to 

www.sfasu.edu/dps/crime-log.asp. To view the Daily Fire Log webpage, go to http://www.sfasu.edu/dps/Fire-

Log.asp.   

The Department of Public Safety works closely with local law enforcement to report crimes that have occurred 

near the SFA campus or its external properties in an effort to keep the campus community informed. If the crimes 

reported to local law enforcement place an imminent threat to the campus community, the Department of Public 

Safety will follow the universityôs Timely Warning Notification policy and issue a Campus Alert.  

EMERGENCY MANAGEMENT  
 

The Department of Public Safety serves as the primary point of Emergency Management for the university and 

utilizes an Emergency Operations Plan as an all-hazard emergency management guidance document. This EOP is 

built upon scalable, flexible and adaptable coordinating systems to align key roles and responsibilities across the 

university when an emergency occurs. This is because it is not always obvious at the outset of a seemingly minor 

event whether the incident will remain minor and contained, or whether it might be the initial phase of a larger 

and rapidly growing threat. This plan describes both authorities and practices for managing and coordinating the 

response to incidents that range from serious but isolated to large-scale incidents and natural disasters.  

 

The EOP is founded on the principles of the National Incident Management System, which provides a national 

template that enables federal, state and local governments and private-sector, non-governmental organizations to 

work together effectively and efficiently.  

 

Implementation of this plan requires cooperation, collaboration and information sharing among all university 

departments, as well as with external agencies assisting the university during major emergencies and disasters.  

 

The executive director of public safety/chief of university police serves as the emergency management 

coordinator and will ensure sufficient training courses are offered in Incident Command and that the university 

complies with standards established through NIMS guidance documents. The Emergency Management 

Committee, chaired by the executive director of public safety/chief of university police, will meet regularly and 

provide oversight for the emergency management program. 

CAMPUS NOTIFICATION  

TIMELY WARNING NOTIFICATION  

Alerts/timely warnings are provided to heighten safety awareness and to provide students, faculty and staff timely 

notification of crimes that are considered to represent a serious or continuing threat to the campus community. 

Alerts/timely warnings will be disseminated to the area(s) of the campus affected by the emergency, which could 

include a portion of the campus or the entire campus. The alert may provide pertinent information related to a 

crime and suspect (as more specifically described below in the timely warning procedure) and may also seek 

information that may lead to the arrest and conviction of the offender.  

The Department of Public Safety is responsible for preparing and issuing alerts/timely warnings. When notified of 

a potential emergency, the supervisor on duty will immediately notify the assistant chief or chief of police. If they 

are unavailable, the supervisor will contact a lieutenant or the vice president for university affairs. After 

considering the facts surrounding the situation and potential for continuing danger to the campus community, he 

http://www.sfasu.edu/dps/crime-log.asp
http://www.sfasu.edu/dps/Fire-Log.asp
http://www.sfasu.edu/dps/Fire-Log.asp
http://www.sfasu.edu/policies/emergency-operations-plan.pdf
http://www.fema.gov/national-incident-management-system
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or she will determine if an emergency exists. If so, the assistant chief, chief of police, lieutenant or vice president 

for university affairs will make the decision whether to issue an alert/timely warning. This decision will  be made 

on a case-by-case basis. Alerts/timely warnings may be delayed if they would risk or compromise law 

enforcement efforts to deal with the emergency or rescue a victim. Information for alerts/timely warnings may 

also come from other law enforcement agencies or other officers when there is a significant threat to the safety of 

students, faculty or staff. Alerts/timely warnings will be issued to the campus community as soon as pertinent 

information about the crime is available and will be updated as needed.  

Information included in alerts/timely warnings will include the following, at minimum, unless it would risk or 

compromise law enforcement efforts to deal with the emergency or rescue a victim:  

Á a concise description of the incident and type of crime, including location, date and time of occurrence,  

Á a physical description of the suspect, including gender and race,  

Á composite drawing of the suspect or photograph, if available,  

Á apparent connection to previous incidents, if applicable,  

Á race of the victim, but only if there were an apparent bias motive,  

Á sex of the victim, if relevant,  

Á injury sustained by the victim,  

Á date and time the campus alert was released, and  

Á a notice to the campus community to 

exercise caution.  

Once the emergency has ended or the situation 

is no longer an imminent threat to the campus 

community, the assistant chief or chief of 

police, or, if they are unavailable, a lieutenant 

or the vice president for university affairs, will 

issue an ñall clearò message to the campus 

community. 

Alerts/timely warnings may be delivered using 

the following means: 

Á outdoor siren system, 

Á mobile alert system (JackAlert), 

Á email to studentsô and employeesô 

campus email accounts,  

Á webpage banners on all pages hosted 

on the main SFA web server, directing traffic 

to the campus alert website, and  

Á television alert broadcast. 

Á public address system from a marked 

university police vehicle. 

Any and all methods of alerts/timely warning 

may be activated, depending on the emergency 

and the circumstances surrounding the 

emergency. 
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OUTDOOR SIREN SYSTEM  

To promptly alert the campus in case of an imminent threat, SFA installed an outdoor siren system in 2007. Sirens 

for the centrally located outdoor alert system are located on the roof of the Ralph W. Steen Library. While the 

sirens may be heard inside some buildings on campus, this system is designed to provide an audible alert only to 

those who are outdoors. 

When will the system be sounded? 
The siren system will be activated when there is an imminent threat to SFA students, faculty, staff and visitors. 

This may include:  

Á severe weather, such as a tornado, that is on a direct path toward the campus, and  

Á the unlikely situation of an active danger, such as an armed individual on campus.  

What do I do if the siren sounds? 

If you hear the weather alert tone: 

Á immediately seek shelter inside the nearest building,  

Á move to the interior of the building on the lowest floor away from exterior windows and doors, and  

Á remain there until you receive an all-clear communication.  

If you hear the active danger alert tone: 

Situations of this type are unique and develop quickly. It is impossible to prescribe a course of action that will be 

appropriate for every potential incident. The best advice in the event of this type of warning is to: 

Á Immediately heighten your awareness of your surroundings and use common sense.  

Á If it is obvious that the situation is occurring outdoors, immediately seek shelter inside the nearest 

building. If the location of the developing situation is obviously indoors and you can leave campus without 

endangering yourself, do so immediately.  

Á When indoors, secure yourself behind a locked door, if possible, in the interior of the building away from 

exterior windows and doors.  

Á Remain there until you receive an all-clear communication.  

Á Updates will be posted on the SFA website at www.sfasu.edu as soon as possible.  

WEBSITE ALERT SYSTEM  

When a campus alert is issued, a bright yellow banner is splashed across the top of every webpage hosted on the 

SFA website. You may click on this banner to access the campus alerts webpage. This webpage will be updated 

as information related to the alert becomes available. You have probably already seen the campus alert banners on 

the website, as these are tested monthly when they are used to remind the campus community of the monthly 

outdoor siren system test.  

 

 

http://www.sfasu.edu/


 

 
6 

Stephen F. Austin State University Department of Public Safety 
Police, Parking, Safety Technology, Emergency Management 

ANNUAL CAMPUS SECURITY AND FIRE SAFETY REPORT - 2016 
 

 

 

JACK ALERT  

The JackAlert system is available to students, faculty and staff who register their cell phones, land-line phones 

and/or non-SFA email addresses. When an alert is issued, messages are sent to all of the devices and addresses 

you have registered on this system.   

Remember, this system requires your registration. 

Go to mySFA and click on the red ñRegister to Get Campus Alertsò button to start. 

EMAIL ALERT SYSTEM  

During a campus alert, an email is sent to every student and faculty and staff member who has an SFA email 

address. This email will direct individuals to the SFA website for additional information. 

TELEVISION ALERT BROADCAST 

The Department of Public Safety now has the ability to broadcast JackAlert campus notifications on any 

television connected to the campus cable TV provider and has the appropriate tuner installed. The broadcast alerts 

will scroll across the bottom of the TV screen several times to allow ample opportunity to read the alert.  

MONTHLY SYSTEMS TESTING 

 

The Alerts/Timely Warning System will be tested monthly, generally on the first Wednesday of each month. The 

website, email and JackAlert portions of the system are used to announce the test of the outdoor siren system. 

Should threatening weather be near the campus when a test is scheduled, campus safety officials may choose to 

cancel the outdoor siren system test to avoid any possible confusion regarding weather conditions. If you have 

other questions regarding the alert system, contact the Department of Public Safety at (936) 468-2608 or 

updemail@sfasu.edu.  

LUMBERJACK GUARDIAN  

The Department of Public Safety launched the Lumberjack Guardian mobile phone app in 2015 to enhance 

campus safety through real-time interactive features that create a virtual safety network of friends, family and 

DPS. Features in the mobile app include: 

Á Panic Button directs immediate connection to campus police with GPS location and personal 

information that you as the user enter in your profile. 

Á Tip Texting enables anonymous, two-way crime tip reporting through text and images. 

Á Personal Guardians and Safety Timer allows students to identify DPS, friends, roommates, and/or 

family members as "guardians" when setting their Lumberjack Guardian Safety Timer. During a timer 

session, guardians and/or DPS can check the status of the student. If the Safety Timer is not 

deactivated before it expires, the person selected as a "guardian" is automatically provided with the 

user's Lumberjack Guardian profile to proactively identify and check in on the individual. 

Á Safety Profile (created by the student) contains information such as residence details and medical 

conditions. When a student requires assistance, on or off campus, student Safety Profiles are displayed 

to DPS and Smart911 enabled 9-1-1 centers nationwide. 

http://www.sfasu.edu/
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Once students, faculty, or staff download the Lumberjack Guardian mobile phone app to their smart phone and 

connect with DPS using that smart phone, the app delivers a complete caller profile into which the user enters 

information. Such information includes current location, medical conditions, course schedule, addresses, photo 

and other critical data. Again, the user must enter all of the information into his or her profile for DPS to see it. 

The personnel at DPS cannot see any information contained in any studentôs profile until he or she, the user, calls 

the dispatch office. 

 

Student Benefits: 
Á Seamlessly fits into the always-on, mobile lifestyle of today's students 

Á Free to ALL students and faculty and staff members 

Á Enhances student safety with a virtual safety network of friends, family and DPS 

Á Improves sense of security by providing immediate connection to trusted resources 

Á Gives parents a tangible indicator of university's commitment to their student's safety 

 

Faculty, staff  and students can download the Lumberjack  Guardian mobile phone app for  either iPhone or 

Android  devices by selecting the Rave Guardian app in the appropriate app store. To create a personal 

profile , the user must enter his or her SFA-issued email address during the profile  setup. 

 

M ISSING STUDENT NOTIFICATION POLICY  

This policy (13.13), along with its accompanying procedures, establishes a framework for cooperation among 

members of the university community, in accordance with the Higher Education Opportunity Act of 2008, aimed 

at locating and assisting currently enrolled students who reside in on-campus student housing and have been 

reported missing.   

Any person having reason to believe that a student may be missing should immediately contact the University 

Police Department. The University Police Department shall investigate each report and immediately notify 

appropriate members of the university administration.   

A student is presumed to be missing when his or her absence is inconsistent with established patterns of behavior, 

and the deviation cannot be readily explained. Before presuming that a person is missing, reasonable measures 

should be taken to determine whether or not the student is at another place of residence and whether or not anyone 

familiar with the person has seen or heard from the person recently or is aware of where he or she may be.  

CONTACT INFORMATION : 

All students shall have an opportunity to designate a contact person who will be notified in the event the student is 

determined to be missing. This contact information is separate from the emergency contact information a student 

may have provided as part of the registration process and will not be disclosed outside of a missing person 

investigation. 

If a student fails to provide a separate contact person to be notified in a missing person investigation, the 

university will contact any person listed as an emergency contact for the student.  

If the student deemed missing is younger than 18 years old and is not emancipated, the University Police 

Department is required to notify the parent or guardian of the missing student within 24 hours after that 

determination is made. Anyone who suspects a student may be missing should notify the University Police 

Department immediately at (936) 468-2608. Any report of a missing student made to a university office or 

employee should be directed immediately to the University Police Department at (936) 468-2608. 

http://www.sfasu.edu/policies/missing-student-notification.pdf
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When a student is reported missing, the University Police Department shall: initiate an investigation to determine 

the validity of the missing person report; notify the vice president for university affairs; and make a determination 

as to the status of the missing student. 

If the student is determined to be missing, the University Police Department shall: notify the confidential contact 

person identified by the missing student as the emergency contact within 24 hours; and notify the dean of student 

affairs and the director of student services. 

The vice president for university affairs shall initiate any action he or she deems appropriate under the 

circumstances to be in the best interest of the missing student. The University Police Department may request the 

assistance of other law enforcement agencies as deemed necessary in the investigation. 

AWARENESS 

 
A statement of this policy and the 

missing student notification 

procedures shall be provided in the 

universityôs annual security report in 

accordance with federal law and 

regulations.  

 

The dean of student affairs shall 

have the responsibility to inform 

students of the provisions of this 

policy and the procedures set forth 

above.  

STUDENTSô RIGHTS AND 

RESPONSIBILITIES  

Students are expected to maintain 

standards of personal discipline that 

are in harmony with the educational 

goal of Stephen F. Austin State 

University; observe federal, state 

and local laws and university 

regulations, and respect the rights, 

privileges and property of others. 

For more information on how the Office of 

Student Rights and Responsibilities can assist students, go to http://www.sfasu.edu/judicial/.  

FACILITIES SAFETY AND SECURITY  

Students residing in university-owned residence halls may not prop open or in any manner alter a door so that it 

will not properly close/lock. Any maintenance deficiencies which may compromise building security in a 

residence hall should be reported immediately to the director of residence life, residence hall staff or the 

Department of Public Safety. Students are not allowed to admit unauthorized or uninvited persons into the 

residence halls. Any maintenance deficiencies which may compromise building security in any building other 

than a residence hall should be reported to the appropriate office in the building or the Department of Public 

http://www.sfasu.edu/judicial/
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Safety. Although routine lighting surveys are conducted to ensure there is adequate lighting on campus, anyone 

noting deficiencies in campus lighting that may compromise safety or security on campus should notify the 

Department of Public Safety or the Physical Plant Department. 

IDENTIFICATION  

It is advisable that members of the university community have identification with them at all times. The SFA 

Board of Regents has the authority under Texas law to enact rules and regulations governing the conduct of all 

persons on campus. University police officers are commissioned peace officers empowered by the Regents to stop 

any person on campus for the purpose of obtaining identification. Persons without legitimate business on campus 

may be asked to leave. Section 51.209 of the Texas Education Code states: "The Governing board of a state 

institution of higher education or its authorized representatives may refuse to allow persons having no legitimate 

business to enter on property under the board's control, and may eject any undesirable person from the property on 

his refusal to leave peaceably on request. Identification may be required of any person on the property." 

CRIME PREVENTION  AND SAFETY  

The Department of Public Safety takes the safety of everyone on campus seriously and offers a wide variety of 

personal safety and crime-prevention programs to our community members. These courses are offered numerous 

times throughout each semester according to a pre-determined schedule of courses or upon request by any person 

or group. Persons or groups requesting that a course be taught can customize the course to cover one or several 

topics. This is done by contacting the Department of Public Safety at (936) 468-2608. The courses offered 

include: 

¶ Personal Safety Awareness ï Teaches people to be more aware of their surroundings including location, 

people, possible escape routes, emergency call phones and safe paths of travel. University services, such 

as personal escorts by vehicle or on foot, are also discussed.  

¶ Residential and Office Security ï Teaches basic safety protocols to follow in securing personal items 

such as locking their doors whether the room is occupied or unoccupied and not leaving personal items 

unattended in classrooms, gymnasiums, cafeterias or walking tracks.  

¶ Sexual Assault Awareness ï Informs of the potential dangers of leaving drinks unattended at clubs or 

parties and going out alone, and encourages using the buddy system and knowing where and with whom 

you are going.  

¶ Rape Aggression Defense ï Provides attendees with information, tactics and considerations useful for 

the prevention of various crimes perpetrated against women. This course is offered free of charge to 

anyone interested. 

¶ Drug and Alcohol Awareness ï Educates attendees regarding the effects of drug and alcohol use. The 

attendees are made aware of how drug use will affect their academic status, possible disciplinary 

sanctions imposed and possible criminal charges that could be filed.    

TITLE IX  COMPLIANCE  

Title IX of the Education Amendments of 1972 is a federal law that prohibits sex discrimination in education. Sex 

discrimination includes sexual harassment and sexual assault. It is the policy of Stephen F. Austin State 

University, in accordance with federal and state law, to prohibit unlawful discrimination as outlined in university 

policy 2.11 (Discrimination Complaints/Sexual Harassment). 
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The following SFA officials have responsibility for 

coordinating the university's efforts to comply with and 

carry out its responsibilities under Title IX and its 

implementing regulations, including the investigation 

of Title IX complaints:  

Title IX CoordinatorðAssistant Dean of Student 

Affairs - Services; Rusk Building, Room 301; 

TitleIX@sfasu.edu; (936) 468-8292 

Deputy Title IX Coordinator for StudentsðAssistant 

Dean of Student Affairs - Programs; Baker Pattillo 

Student Center, Suite 3.105;  

TitleIXstudents@sfasu.edu; (936) 468-7249  

Deputy Title IX Coordinator for Faculty, Staff and 

Third PartiesðDirector of Human Resources; Austin 

Building, Suite 201; TitleIXemployees@sfasu.edu; 
(936) 468-2304  

Deputy Title IX Coordinator for AthleticsðSenior 

Woman Administrator, SFA Athletics; Athletic 

Fieldhouse; TitleIXathletics@sfasu.edu; (936) 468-3751  

Deputy Title IX Coordinator for the SFA Charter Schoolð

CEO/Principal SFA Charter School; 2428 Raguet St., Room 101B; TitleIXcharter@sfasu.edu; (936) 468-5899 

Information about how to file a Title IX complaint is located at http://www.sfasu.edu/lumberjacks-care/.   

SEXUAL M ISCONDUCT 

Stephen F. Austin State University is committed to maintaining a learning and working environment that is free 

from discrimination based on sex. Sexual misconduct is a form sex discrimination and will not be tolerated.  

Sexual misconduct includes sexual harassment, sexual violence, sexual assault, stalking, domestic violence and/or 

dating violence. Individuals who engage in sexual misconduct and other inappropriate sexual conduct will be 

subject to disciplinary action.  

The university will take prompt disciplinary action against any individuals or organizations within its control who 

violate this policy. The university encourages any student, faculty or staff member or visitor to promptly report 

violations of this policy to a responsible university employee. A responsible university employee is defined as a 

university employee who has the duty to report incidents of sexual misconduct to the Title IX coordinator or other 

appropriate designee, or an employee whom an individual could reasonably believe has this duty. Responsible 

employees include all administrators, faculty, supervisory staff, residence life directors and advisers, and graduate 

teaching assistants, except any employee with confidentiality obligations such as physical and mental health care 

professionals or pastoral professionals.   

The university encourages individuals who have experienced sexual misconduct to make a report to the police. 

Complaints of sexual misconduct may be made to the University Police Department, the Nacogdoches Police 

mailto:TitleIX@sfasu.edu
mailto:TitleIXstudents@sfasu.eduundefined
mailto:TitleIXemployees@sfasu.eduundefined
mailto:TitleIXathletics@sfasu.eduundefined
mailto:TitleIXcharter@sfasu.eduundefined
http://www.sfasu.edu/lumberjacks-care/
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Department or any other local law enforcement authority, depending on the jurisdiction in which the incident 

occurred. The Title IX deputy coordinators can assist individuals with contacting these law enforcement agencies. 

Employees and students with protective or restraining orders relevant to a complaint are encouraged to provide a 

copy to the University Police Department.  

The universityôs Sexual Misconduct Policy is comprehensive and discusses the universityôs response to sexual 

misconduct. It also provides more details concerning informal versus formal complaints, discipline process, 

timeframes and remedies.  

To view the universityôs Sexual Misconduct policy in its entirety, go to 

http://www.sfasu.edu/policies/2.13_sexual-misconduct.pdf.     

VIOLENCE AGAINST WOMEN ACT  

Stephen F. Austin State University recognizes the importance of increasing awareness of and educating women 

about domestic and sexual violence. Dating violence, domestic violence, sexual assault and stalking are prohibited 

under the Texas Penal Code and are strictly prohibited under the universityôs Student Code of Conduct. Below are 

descriptions of crimes and definitions listed in the Violence Against Women Act. Any woman seeking more 

information about awareness training or desiring to speak to a police officer or counselor may contact the 

Department of Public Safety 24 hours a day, seven days a week at (936) 468-2608 or the Counseling Clinic from 

8 a.m. to 5 p.m. Monday through Friday at (936) 468-2401. 

DEFINITIONS  

 

CONSENT: A voluntary, mutually understandable agreement that clearly indicates a willingness to engage in each 

instance of sexual activity. Consent to one act does not imply consent to another. Past consent does not imply 

future consent. Consent to engage in sexual activity with one person does not imply consent to engage in sexual 

activity with another. Consent can be withdrawn at any time. Any expression of an unwillingness to engage in any 

instance of sexual activity establishes a presumptive lack of consent. 

 

Consent is not effective if it results from: (a) the use of physical force; (b) a threat of physical force; (c) 

intimidation; (d) coercion; (e) incapacitation; or (f) any other factor that would eliminate an individualôs ability to 

exercise his or her own free will to choose whether or not to engage in sexual activity.   

 

A current or previous dating or sexual relationship is not in itself sufficient to constitute consent. Even in the 

context of a relationship, there must be a voluntary, mutually understandable agreement that clearly indicates a 

willingness to engage in each instance of sexual activity. 

 

The definition of consent for the crime of sexual assault in Texas found in the Texas Penal Code Section 22.011 

(b):  is without the consent of the other person if: (1) the actor compels the other person to submit or participate 

by the use of physical force or violence; (2) the actor compels the other person to submit or participate by 

threatening to use force or violence against the other person, and the other person believes that the actor has the 

present ability to execute the threat; (3) the other person has not consented and the actor knows the other person is 

unconscious or physically unable to resist; (4) the actor knows that as a result of mental disease or defect the other 

person is at the time of the sexual assault incapable either of appraising the nature of the act or of resisting it; (5) 

the other person has not consented and the actor knows the other person is unaware that the sexual assault is 

occurring; (6) the actor has intentionally impaired the other person's power to appraise or control the other 

person's conduct by administering any substance without the other person's knowledge; (7) the actor compels the 

http://www.sfasu.edu/policies/2.13_sexual-misconduct.pdf
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other person to submit or participate by threatening to use force or violence against any person, and the other 

person believes that the actor has the ability to execute the threat. 

 

DATING PARTNER : Any person, regardless of sex or gender identity, involved in a relationship with another 

person, where the relationship is primarily characterized by social contact of a sexual or romantic nature, 

whether casual, serious, short-term or long-term. 

 

DOMESTIC VIOLENCE : Includes felony or misdemeanor crimes of violence committed by a current or former 

spouse of the victim, by a person with whom the victim shares a child in common, by a person who is 

cohabitating with or has cohabitated with the victim as a spouse, by a person similarly situated to a spouse of the 

victim under the domestic or family violence laws of the jurisdiction receiving grant monies, or by any other 

person against an adult or youth victim who is protected from that personôs acts under the domestic or family 

violence laws of the jurisdiction. 

 

¶ Physical abuse: any intentional unwanted contact with the victimôs body by either the 

perpetrator or an object within the perpetratorôs control, regardless of whether such 

contact causes pain or injuries to the victim. 

¶ Emotional abuse: the intentional infliction of mental or emotional distress by threat, 

coercion, stalking, humiliation or unwanted other verbal or nonverbal conduct. 

¶ Sexual abuse: any sexual behavior or contact by the perpetrator that is unwanted by the 

victim and/or interferes with the victimôs ability to consent to or control the circumstances 

of sexual behavior. 

 

HOSTILE ENVIRONMENT : Exists when sex-based harassment is sufficiently severe or pervasive to deny or limit 

the individualôs ability to participate in or benefit from the universityôs programs or activities or an employeeôs 

terms and conditions of employment. A hostile environment can be created by anyone involved in a universityôs 

program or activity (e.g., administrators, faculty members, employees, students and university visitors).  

 

In determining whether a sex-based harassment has created a hostile environment, the university considers the 

conduct in question from both a subjective and objective perspective. It will be necessary, but not adequate, that 

the conduct was unwelcome to the individual who was harassed. To conclude that conduct created or contributed 

to a hostile environment, the university must also find that a reasonable person in the individualôs position would 

have perceived the conduct as undesirable or offensive. 

 

To ultimately determine whether a hostile environment exists for an individual or individuals, the university 

considers a variety of factors related to the severity, persistence or pervasiveness of the sex-based harassment, 

including: (1) the type, frequency and duration of the conduct; (2) the identity and relationships of the persons 

involved; (3) the number of individuals involved; (4) the location of the conduct and the context in which it 

occurred; and (5) the degree to which the conduct affected an individualôs education or employment. 

 

The more severe the sex-based harassment, the less need there is to show a repetitive series of incidents to find a 

hostile environment. Indeed, a single instance of sexual assault may be sufficient to create a hostile environment. 

In this and other ways, the university applies and enforces this policy in a manner that respects the First 

Amendment rights of students, faculty, staff and others.  

 

INCAPACITATION : A state of being that prevents an individual from having the capacity to give consent. For 

example, incapacitation could result from the use of drugs or alcohol, a person being asleep or unconscious, or 

because of an intellectual or other disability. 
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INTIMIDATION : Unlawfully placing another person in reasonable fear of bodily harm through the use of 

threatening words and/or conduct, but without displaying a weapon or subjecting the victim to actual physical 

attack.  

 

OTHER INAPPROPRIATE SEXUAL CONDUCT: Includes unwelcome sexual advances, requests for sexual favors, 

or verbal or physical conduct of a sexual nature directed toward another individual that does not rise to the level 

of sexual harassment but is unprofessional, inappropriate for the workplace or classroom and is not protected 

speech. It also includes consensual sexual conduct that is unprofessional and inappropriate for the workplace or 

classroom.  

 

SEXUAL EXPLOITATION : Occurs when an individual takes non-consensual or abusive sexual advantage of 

another for his or her own benefit, or to benefit anyone other than the one being exploited. Examples of sexual 

exploitation include, but are not limited to, engaging in voyeurism; forwarding pornographic or other sexually 

inappropriate material by email, text or other channels to non-consenting students/groups; and any activity that 

goes beyond the boundaries of consent, such as recording of sexual activity, letting others watch consensual sex, 

or knowingly transmitting a sexually transmitted disease to another.    

 

SEXUAL VIOLENCE : Physical sexual acts perpetrated against a personôs will or where a person is incapable of 

giving consent. The term includes, but is not limited to, rape, sexual assault, sexual battery, sexual coercion, 

sexual abuse, indecency with a child and/or aggravated sexual assault.   

 

SEXUAL ASSAULT: An offense that meets the definition of rape, fondling, incest or statutory rape: 

a) Rape: the penetration, no matter how slight, of the vagina or anus with any body part or object, 

or oral penetration by a sex organ of another person, without the consent of the victim. 

b) Fondling: The touching of the private body parts of another person for the purpose of sexual 

gratification, without the consent of the victim, including instances where the victim is incapable 

of giving consent because of his/her age or because of his/her temporary or permanent mental 

incapacity. 

c) Incest: Sexual intercourse between persons who are related to each other within the degrees 

wherein marriage is prohibited by law. 

d) Statutory Rape: Sexual intercourse with a person who is under the statutory age of consent.   

SEXUAL HARASSMENT: Unwelcome conduct of a sexual nature including, but not limited to, unwelcome sexual 

advances, requests for sexual favors or other verbal or physical conduct of a sexual nature, when submission to 

such conduct is made either explicitly or implicitly a term or condition of a person's student status, employment or 

participation in university activities; such conduct is sufficiently severe or pervasive that it interferes with an 

individualôs education, employment or participation in university activities, or creates an objectively hostile 

environment; or such conduct is intentionally directed toward a specific individual and has the effect of 

unreasonably interfering with that individualôs education, employment or participation in university activities, or 

creating an intimidating, hostile or offensive environment. Sexual harassment is a form of sex discrimination that 

includes:  

a)  Sexual violence, sexual assault, stalking, domestic violence and dating violence as defined herein.  

b) Physical conduct, depending on the totality of the circumstances present, including frequency and 

severity, including, but not limited to:  

i.  unwelcome intentional touching; or 

ii. deliberate physical interference with or restriction of movement.  

c)  Verbal conduct not necessary to an argument for or against the substance of any political, 

religious, philosophical, ideological, or academic idea, including oral, written, or symbolic 

expression, including, but not limited to:  
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i.  explicit or implicit propositions to engage in sexual activity;  

ii. gratuitous comments, jokes, questions, anecdotes or remarks of a sexual nature about clothing   

or bodies;  

iii. gratuitous remarks about sexual activities or speculation about sexual experiences;  

iv. persistent, unwanted sexual or romantic attention;  

v.  subtle or overt pressure for sexual favors;  

vi. exposure to sexually suggestive visual displays such as photographs, graffiti, posters, 

calendars or other materials; or  

vii. deliberate, repeated humiliation or intimidation based upon sex.  

 

STALKING : Engaging in a course of conduct directed at a specific person that would cause a reasonable person to 

fear for his or her safety or the safety of others, or suffer substantial emotional distress. For the purposes of this 

definition: 

a)  Course of conduct means two or more acts, including, but not limited to, acts in which the stalker 

directly, indirectly or through third parties, by any action, method, device or means, follows, 

monitors, observes, surveils, threatens or communicates to or about a person, or interferes with a 

personôs property. 

b)  Reasonable person means a reasonable person under similar circumstances and with similar 

identities to the victim.  

c)  Substantial emotional distress means significant mental suffering or anguish that may, but does 

not necessarily, require medical or other professional treatment or counseling. 

 

RETALIATION : Any adverse action threatened or taken against someone because the individual has filed, 

supported, provided information in connection with a complaint of sexual misconduct or engaged in other legally 

protected activities. Retaliation includes, but is not limited to, intimidation, threats or harassment against any 

complainant, witness or third party. 

 
FALSE COMPLAINTS : A charge of filing a false complaint may be made by the university against any person who 

knowingly and intentionally files a false complaint under this policy. An individual found responsible is subject to 

disciplinary action up to and including dismissal or separation from the university. A finding of non-responsibility 

does not indicate a report was false. 

 

WHAT IS DATING V IOLENCE ? 

Dating violence/relationship abuse is a pattern of coercive behaviors that serves to exercise control and power in 

an intimate relationship. The coercive and abusive behaviors can be physical, sexual, psychological, verbal and/or 

emotional. Relationship abuse can occur between current or former intimate partners who have dated or lived 

together, currently reside together on or off campus or are otherwise connected through a past or existing 

relationship. It can occur in opposite-sex and same-sex relationships.  

The Student Code of Conduct describes how examples of relationship abuse include, but are not limited to: 

attempting to cause or causing bodily injury by hitting, slapping, punching, hair pulling, kicking, sexual assault 

and/or other forms of unwanted physical contact that causes harm; knowingly restricting the movements of 

another person; isolating or confining a person for a period of time; controlling or monitoring behavior; being 
verbally and/or emotionally abusive; or exhibiting extreme possessiveness or jealousy. 

WHAT IS SEXUAL ASSAULT? 

Pursuant to the Higher Education Amendments of 1992 (Public Law 102-325), generally referred to as the Sexual 

Assault Victim's Bill of Rights, it becomes important to promote the reporting of all sex-crime violations as well 

as to outline the procedure to facilitate the reporting of all alleged violations.  



 

 
15 

Stephen F. Austin State University Department of Public Safety 
Police, Parking, Safety Technology, Emergency Management 

ANNUAL CAMPUS SECURITY AND FIRE SAFETY REPORT - 2016 
 

 

 
Sexual assault is generally defined as attempted or actual unwanted sexual activity (Sandler, 1993).  

A forcible sex offense is "any sexual act directed against another person, forcibly and/or against that personôs will, 

in which the victim is incapable of giving consent. It includes forcible rape, forcible sodomy, sexual assault with 

an object and forcible fondling.ò Non-forcible sex offenses are acts of "unlawful, non-forcible sexual intercourseò 

and include incest and statutory rape. Depending on the circumstance, rape could be in either category. 

Sexual abuse/sexual violence refers to a range of behaviors that are unwanted by the recipient and include 

remarks about physical appearance and persistent sexual advances that are undesired by the recipient. These 

behaviors could be initiated by someone known or unknown to the recipient, including someone he or she is in a 

relationship with. 

Consent is defined in the Texas Penal Code as ñassent in fact, whether express or apparent.ò 

WHAT IS SEXUAL M ISCONDUCT? 

Sexual misconduct is any intentional sexual touching, however slight, with any object by a man or woman upon a 

man or woman without effective consent. 

Sexual touching includes any bodily 

contact with the breasts, groin, genitals, 

mouth or other bodily orifice of another or 

any other bodily contact in a sexual 

manner. Any disrobing of another or 

exposure to another by a man or woman 

without effective consent is considered a 

violation of this policy. 

WHAT IS SEXUAL HARASSMENT? 

Sexual harassment consists of any unwelcome 

sexual advances, requests for sexual favors, 

and other verbal or physical conduct of a 

sexual nature. This includes, but is not limited 

to: submission to, or rejection of, such 

conduct that is made either implicitly or 

explicitly a term or condition of employment 

or participation in an education program; 

submission to, or rejection of, such conduct 

that is used for the basis for employment or 

academic decisions affecting a student; such 

conduct that has the purpose or effect of 

interfering with a student's work or academic 

performance; or such conduct that creates a 

hostile or intimidating work or academic 
environment. 

 


