College of Liberal and Applied Arts

Annual Faculty Evaluation


1. Teaching Effectiveness

Within the College, Multiple and consistent methods of assessing teaching effectiveness should be used in the review process. In the space below, assess a faculty member's teaching effectiveness, including a discussion of the methods used to obtain information (e.g., student evaluations, peer observation, teaching portfolios, grade distributions divided between lower, upper, and graduate level courses):


        Overall Teaching Evaluation

 FORMCHECKBOX 
 

Satisfactory



 FORMCHECKBOX 


Unsatisfactory

2. Scholarship

Faculty members should demonstrate they are contributing to the scholarship in their disciplines. In the space below, provide a summary assessment of a faculty member’s scholarly/creative activities as defined by departmental standards.
Overall Scholarship Evaluation

 FORMCHECKBOX 


Satisfactory



 FORMCHECKBOX 


Unsatisfactory

3. Service

The service component of faculty workloads encompasses activities that utilize a faculty member’s academic or professional expertise and reflect positively on the university. Service is of three types: university-related service (e.g., committee responsibilities, leadership roles at the department, college, and university level), contributions to the profession (e.g., memberships in professional organizations, offices held, other leadership roles), and general community service related to the profession (e.g., presentations and activities that enhance the professional discipline). In the space below, assess a faculty member’s service contributions:
Overall Service Evaluation

 FORMCHECKBOX 


Satisfactory



 FORMCHECKBOX 


Unsatisfactory

4. Action Plan (if necessary)

In any area identified as unsatisfactory, the chair and faculty member will agree upon an action plan that is designed to raise performance to an acceptable level. The plan should be outlined in a separate document, with an opportunity for reply by the faculty member.
5. Overall Evaluation

In terms of annual performance, the chair should make a summative assessment of a faculty member’s contributions in the above three areas. If the faculty member is on probationary status, comment on whether satisfactory progress is being made toward tenure.

Overall Evaluation

 FORMCHECKBOX 


Satisfactory



 FORMCHECKBOX 


Unsatisfactory

Faculty Member:* 
_________________________________________       Date:
____________________




Please indicate if the faculty member has elected to attach a separate response:  FORMCHECKBOX 
 Yes    FORMCHECKBOX 
  No

Chair:


_________________________________________      Date:
____________________

Dean:


_________________________________________      Date:
____________________

* By signing, a faculty member acknowledges that satisfactory performance in any academic year is no guarantee of tenure or promotion.

