
CAEP Annual Report 2021 Measure 3. Satisfaction of employers and employment 
milestones 

 

1 

CAEP Annual Report 2021 
 
Measure 3. Component 4.3. Satisfaction of employers and employment milestones 
 
In 2019-2020 the Texas Education Agency (TEA) waived the requirement for principals to 
complete data collection the EPP uses to support CAEP 4.3. This waiver was due to 
COVID-19 and came from the Governor of Texas, Greg Abbott. See also the screen shot 
from the TEA website about the Governor Abbott waiver. What data were collected is 
included in the data summary table below (N=24 out of 312). Mean scores for EC-6, 
MLG, and Secondary/All-Level support that principals rated SFA prepared teachers as at 
least sufficiently prepared. The EPP will work to collect these data for the 2022 annual 
report. 

 

 
 
 

Evaluation/Assessment Measure: (insert the rating scale on the rubric and state the minimum 
score expected if applicable)   
   
The first item uses the following rating scale:   
 WELL PREPARED (Response = 3)   
All, or almost all, of the time the beginning teacher was able to demonstrate a thorough 
understanding and had the required knowledge and skills.   
SUFFICIENTLY PREPARED (Response = 2)   
Most of the time, the beginning teacher was able to demonstrate a general understanding and 
had the required knowledge and skills.   
NOT SUFFICIENTLY PREPARED (Response = 1)   
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The beginning teacher demonstrated limited understanding and had partial required 
knowledge and skills.   
NOT AT ALL PREPARED (Response = 0)   
The beginning teacher demonstrated little to no understanding and had minimal required 
knowledge and skills.   
   
Scale for the 2nd question:   
10 The teacher is exceptional, in the top 2% of new teachers I’ve supervised.   
9 The teacher is excellent, in the top 5% of new teachers I’ve supervised.   
8 The teacher is very good.   
7 The teacher is good.   
6 The teacher is average.   
5 The teacher is below average but will likely improve in time.   
4 The teacher is below average and will need significant professional development to   
improve.   
3 The teacher is well below average.   
2 The teacher is poor.   
1 The teacher is unacceptable   
 
 

 
 
 
 


