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Stephen F. Austin State University
James l. Perkins College of Education (PCOE)
EPP Advisory Council Meeting Agenda
November 10, 2021 11:30am -1:00pm
BPSC — 2.201/Z00M Meeting

e Welcome - Dr. Christina Sinclair, Associate Dean
o  Council Member Introductions
o Approval of Spring 2021 Summary Notes
o Dr. Judy Abbott, Dean
= SFA, Educator Preparation, and PCOE updates

e Advisory Council Training
o Review EPP Advisory Council purpose

e CAEP National Accreditation
o Updates
o Thank you

e TEA Information and Flexibility due to COVID-19
o Certification, Testing, Clinical Teaching

e Clinical Teacher Pathways and Partnerships
o Strategies that are working for districts
o Recruitment strategies to fill open positions
o Discussion of other creative solutions

e Candidate Data
o TEA Principal and Teacher Survey and STAAR Student Growth Results

e How’s It Going and How Can we Help?

o Job Fair — Ours and yours?

o Destini Walker, CCPD Career Coordinator
e Important Dates

o NEXT MEETING - March 2, 2022 — McKibben 131

o Spring Teacher Job Fair- April 1st, 10:00-1:00

Register for future events at_Handshake (joinhandshake.com)

Center for Career and Professional Development
Stephen F. Austin State University
936-468-3305

ccpd@sfasu.edu | www.sfasu.edu/ccpd

e Other Items


https://app.joinhandshake.com/login
mailto:ccpd@sfasu.edu

Stephen F. Austin State University
James |. Perkins College of Education (PCOE)
EPP Advisory Council Meeting Summary Notes
November 10", 2021 11:30am - 1:00pm
BPSC 2.201/Zoom Meeting

In attendance: Judy Abbott, Carrie Baker, Deborah Buswell, Will Cauthen, David Flowers, Paula
Harshbarger, Stacy Hendricks, Daya Hill, Summer Koltonski, Betsy Lock, Ronda McClain, Melanie
Mercer, Betsy Mijares, Michelle Miller, Mark Montgomery, Amanda Moore, Barbara Morrison,
Claire Murphy, Cindy Nerren, Summer Pannell, Cindy Phelps, Barbara Qualls, Susan Reilly,
Amanda Rudolph, Christina Sinclair, Shelly Slaton, Julie Stadler, Joe Strahl, Michael Walker,
Harold Whitaker, Tingting Xu, Terry Young

Not in attendance: MaryAnn Bentley, Nathan Boughton, Erik Buchanan, Zach Crawford, Jill
Gaston, Karen Hickman, Steve Johnson, Daniel Lopez, Marty Moffett, Chay Runnells, David
Russell, John Seybold, Reid Spivey, Jay Thornton, Elaine Turner, Jeffery Van Meter, Sarah Wright

Welcome — Dr. Christina Sinclair, Associate Dean

e Council Member Introductions
e Approval of Spring 2021 Notes
o Deborah Buswell makes motion to approve notes
o Claire Murphy seconds this motion, motion passes
e Dr. Judy Abbott, Dean
o Lower number of face-to-face courses than expected in educator preparation,
expect more courses face-to-face in the spring
o News on changes in leadership on campus, nearly 100 faculty and staff members
took advantage of a voluntary incentivized retirement program
o Enormous number and practices and policies that have changed, lots of
evolution going on throughout the campus
o Ed Prep changes — COE serves as “Mothership” in educator preparation across
colleges on campus
=  We successfully completed all CAEP Accreditation requirements and will
be accredited for the next 7 years

Advisory Council Training

e EPP Advisory Council Purpose: To assure that appropriate stakeholders including school
and community partners are involved in program evaluation, improvement, and
identification of models of excellence.

e CAEP Accreditation action report summary



o CAEP Accreditation was granted at both the initial and advanced levels
o Next site visit will be Spring 2028
Thank you to council members and CAEP site visit participants

Certification and Testing Info — Carrie Baker

Certification and testing waivers issued by TEA in Spring 2020 have expired
o Candidates must complete coursework, field experience (clinical
teaching/practicum), testing and degree requirements in order to be
recommended for certification.
Testing waiver in place for three semesters by SFA has expired
o Candidates must complete the content test prior to clinical teaching
o Students have to meet all requirement to be eligible for employment
Important for districts to know that even though some of them may have flexibility with
some TEA traditional rules because they are districts of innovation, our students don’t
have that flexibility and we have to meet all TEA certification requirements. This
includes a bachelor’s degree and testing.
Ronda McClain: With BSIS (EC-6, middle level grades, special education certs), have put
in place with their unit that they pass content exam during field 1 and STR (science of
teaching reading) during field 2. In the hopes that when they reach clinical teaching, all
the have left is edTPA.

Clinical Teacher Pathways and Partnerships — Michelle Miller

Higher education is changing, as well as this generation of students
Students are asking “what can you do for me” instead of “what can | do for you”
Clinical teaching is the only internship that is not paid, professionals in other internships
are paid
Needs from districts are changing
Texas Educator Data

o Houston ISD 700 openings

o Killeen ISD 100 openings

o Waco ISD 200 openings

o Since 2014 — 27% decrease in # of newly certified teachers
Paid Clinical Teaching Experiences in Partnership with Current District

o Provides financial support to candidate through clinical teaching semester

o Allows students to focus on EPP requirements while learning at the district

o Provides extensive supports and mentorship through district personnel and

administrators
o 15-16 weeks semester (75 days)
o After 75 days are met for the program, students stay with the district until the
end of the semester (typically an additional week or two)
o Districts will:
= Establish a funding source through paraprofessional funding. This funding
is being renamed for the paid clinical teaching experience. Also




determine the number of internships you’d like to fund. The current
district doing this started out with 10 positions, increasing that number
every year. SFA is one of five universities asked to participate.

= Establish an application/screening process

= Provide opportunities for growth, communication and feedback

= Provide onboarding and orientation

= Foster the district/mentor teacher and clinical teacher relationship

= District level observations, feedback, and planning

= |f hired, comes in as a step 1 salary grade instead of step O

o Carrie Baker — this is notably easier for larger districts to do because TEA says
field supervisor can’t be on the campus as the student. It’s usually someone in
HR or administration who is the field supervisor in this case. Smaller districts
have tried this and we can’t make it work with the TEA rule in place.

o District benefits:

= This shows that you are invested in your teachers
= Increases the likelihood of retaining the clinical teacher
= Builds foundational relationships and support that the clinical teacher will
consider when looking for a “school home”
= Adds additional hands in the classroom to help close COVID gap
= Allows the district to model behaviors and teaching styles that they value
in their district
= Access to this new teacher pool because they are at your district
o Clinical Teacher benefits:
= financial support during clinical teaching
= acaring and invested district
= Strong mentorship
= Increased confidence in the classroom
= Sense of investment with the district and its students
e SFA student 5-year retention rate is well over state average at 82%
e Dr. Abbott — model slightly different than using paraprofessional funding in other states.

o If there is a critical opening, they pull one teacher out of a classroom. The two
open classrooms each have a designated clinical teacher with the supervisor
being the teacher that stepped out. That teacher that steps out of their
classroom also has the opportunity to pursue professional development, and
someone from HR can step in and be the clinical supervisor. This can lead to
retention of those clinical teachers.

o Wants to address the environment of the current workplace. Is there something
we can be doing differently, focusing on retention and meeting the needs of the
workplace?

e SFA Clinical Teachers & Education Aides —

o Number of educational aides who completed clinical teaching while in

paraprofessional positions
= Fall 2021 -20
= Spring 2022 -30as of 11/9




o New Guidelines for paraprofessionals working during clinicals
= Be employed in para- position 6 months prior to clinical teaching and be
certified as an educational aide
= Need to be in grade and content area in which they are seeking
certification for entire school day
= QOpen to suggestions to enhance clinical experience
= Creating a partnership for students with school district that we have no
experience with is not always ideal
o Encourage educational aides/paraprofessionals to enroll in one of our online
programs
= Core Subjects EC-6
= All Areas of Middle Level Grades (4-8)
= Special Education

Candidate Data — Christina Sinclair

e TEA Principal survey
o 81% of first-year teachers were appraised as “sufficiently prepared” or “well
prepared” by their EPP (70% required by TEA)
e TEA Teacher Survey
o 83% of first-year teachers responded that they were “sufficiently prepared” or
“well prepared” by their EPP (70% required by TEA)
e K-12 Student Growth Results
o The growth of students taught by beginning teachers as indicated by the STAAR
Progress Measure, determined at the student level and aggregated at the
teacher level.
o The first two academic years for which the Texas Education Agency (TEA) has
data necessary to calculate this performance standard following the 2019-2020
academic year will be reporting years only and will not be used to determine
accreditation status
o Dr. Abbott — This is a great example of the state investing in the connections
between EPP’s, public schools and their teachers’ work with children.
e Annual LBB Performance
o Certification rate of 93.1%

Destini Walker — CCPD

e Job fair coming up in Spring 2021 on Friday April 1%, 10 am-1 pm
o Grand and Twilight Ballrooms

No items from the floor
Meeting adjourned 12:52

Next meeting: March 2, 2022
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Stephen F. Austin
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Educator Preparation Program

Challenging Minds, Changing Lives -
One Lumberjack at a Time



Welcome

* Introductions
* Approval of summary notes

* Dr. Abbott ---News & Updates
— SFA
— Educator Preparation
— Perkins College of Education

sfasu.edu




L E PP Advisory Council Purpose

sfasu.edu

* TO ASSURE THAT

APPROPRIATE STAKEHOLDERS INCLUDING
SCHOOL AND COMMUNITY PARTNERS ARE
INVOLVED IN PROGRAM EVALUATION,

IMPROVEMENT, AND IDENTIFICATION OF
MODELS OF EXCELLENCE.

BETTER
g TOGETHER




sfasu.edu

A ]—‘l Council for the
yA's Accreditation of
' ‘LJ Educator Preparation

ACCREDITATION ACTION REPORT

James |. Perkins College of Education
Stephen F. Austin State University
Macogdoches, Texas

Accreditation Council October 2021
Accreditation Application Date:
This is the official record of the Educator Preparation Provider's accreditation status.
The Educator Preparation Provider should retain this document for at least two accreditation cycles.

ACCREDITATION DECISION

Accreditation is granted at the initial-licensure level. This Accreditation status is effective between Fall
2021 and Fall 2028. The next site visit will take place in Spring 2028.

Accreditation is granted at the advanced-level. This Accreditation status is effective between Fall 2021
and Fall 2028. The next site visit will take place in Spring 2028.

SUMMARY OF STANDARDS

CAEP STANDARDS INITIAL-LICENSURE LEVEL ADVANCED-LEVEL

STANDARD 1/A.1; Content and Pedagogical Knowledge Met Mat

STAMDARD 2/A.2: Clinical Partnerships and Practice Met Met

STANDARD 3/A.3: Candidate Quality, Recruitment, And Met Met

Selectivity

STANDARD 4/A.4; Program Impact Met Met

STANDARD 5/A.5; Provider Quality Assurance and Met Met

Continuous Improvement




Thank you CAEP Site Visit Participants!

"Alone we can do
S0 H‘HQ@ 'I'ugefl'lﬂw

We cAN do So

mauch.”
Helen Keller

sfasu.edu
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EPP Advisory Council Members

David Flowers—Huntington ISD Supt

Cindy Nerren—Lufkin ISD—Principal

Sarah Wright—Magnolia ISD

Nathon Bougthon—Cleveland ISD, Asst Supt
Jeff Van Meter—Wylie ISD, Asst Principal
MaryAnn Bentley—SFA Field Supervisor

th“a"i'%k

support.




P-12 Partner Schools @
Colleen Hill =Garrison ISD --Principal

Stephen Autrey—NACISD —Principal

Andrea Dickson—Brazosport ISD —HR

Paula Harshbarger—NACISD—Principal

Alex Rivera-Pagan—Garland ISD—HR

Kurt Stephens—Lufkin ISD—Deputy Supt

Greg Lozano—CY Fair ISD—HR

Shayla McGrew—Pearland ISD —Principal

Michelle Martin —Cy Fair ISD—HR
Shelly Slaton—Lufkin ISD—Asst Supt

sfasu.edu




Cooperating Teachers

Anna Osterman—Northside ISD (San Antonio)
Jeff Bellgardt—Mt. Enterprise ISD
Kiera Cox—Austin ISD

Robin Hornback—Humble ISD
Shelly Binford—Central Heights ISD

sfasu.edu




Certification and Testing
Information

e Certification and testing waivers issued

by TEA have expired
— Candidates must complete coursework, field
experience (clinical teaching/practicum),

testing and degree requirements in order to
be recommended for certification.

e Testing waiver issued by SFA has expired

— Candidates must complete the content test
prior to clinical teaching.

sfasu.edu



Clinical Teacher
Pathways and
Partnerships




SFA Clinical Teachers as
Educational Aides

*  Number of educational aides who completed clinical teaching through their education
educational aide duties:

— Fall 2021- 20
— Spring 2022 —30 as of 11/9/2021

* New guideline for paraprofessionals working during clinical teaching

— Be employed in the para position at least 6 months prior to clinical teaching and
certified as an educational aide

— Perform instructional duties such as lesson planning, delivering instruction,
implementing classroom management plan, grading, etc. in the grade and content
area in which they are seeking certification for the entire school day.

*  Anysuggestions on enhancing this experience?

*  Encourage your educational aides/paraprofessionals to enroll in one of our online
certification programs!

— Core Subjects EC-6
— All Areas of Middle Level Grades (4-8)
— Special Education

sfasu.edu




Candidate Data

* TEA Principal Survey
 TEA Teacher Survey

e Student Growth Results
— Based on STAAR results

sfasu.edu




TEA Principal & Teacher Survey Results

Principal Survey

81% of first-year teachers were appraised as
"sufficiently prepared" or "well prepared" by
their EPP.

e 70% required by TEA

Teacher Survey

83% of first-year teachers responded that they
were "sufficiently prepared" or "well prepared"
by their EPP.

e 70% required by TEA

sfasu.edu
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K-12 Student Growth Results
TAC 229(a)(3)

eSummary:

—The growth of students taught by beginning teachers as
indicated by the STAAR Progress Measure,
determined at the student level and aggregated at
the teacher level.

—The first two academic years for which the Texas
Education Agency (TEA) has data necessary to
calculate this performance standard following the

2019-2020 academic year will be reporting years only
and will not be used to determine accreditation

status

*SFASU Results

—79.90% of beginning teachers from the EPP met the
individual performance threshold

70% required by TEA



FY 2021 Annual LBB Performance
Measure Report
(1 Year After Graduation )

LBB Performance Measure Report

Total Teacher Education Graduated 379
Total Graduates Certified 353
Certification Rate 93.1
Not Certified but Recommended 0
Not Certified but Recommended Percent 0
Not Recommended but Tested 26
Not Recommended but Tested Percent 6.9
Not Recommended or Tested 0

(= Not Recommended or Tested Percent 0.0
<%
S

sfasu.edu




How's it going?
How can we help?

 SFA Teacher Job Fair

— Destini Walker — Career Coordinator, Center
for Career and Professional Development

e Let us help you promote your upcoming
job fairs

— Email information to edcertfield@sfasu.edu

sfasu.edu
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SFA Spring 2022
Teacher Job Fair
April 1st, 10:00am — 1:00pm
BPSC

Grand and Twilight Ballrooms
https://www.sfasu.edu/ccpd

Center for Career and Professional Development
Stephen F. Austin State University
P.O. Box 13032 - SFA Station | Nacogdoches, TX 75962
T 936.468.3305 | F 936.468.6638
ccpd@sfasu.edu | sfasu.edu/ccpd
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Celebrations/
Points of Pride/Questions

ST L.EI)I({%G_. ALLERY

& WWW.GREGPATTERSON.COM

sfasu.edu



ltems from the Floor

sfasu.edu



BETTER
TOGETHER

1

Adjourn

Next Meeting:

March 2, 2022
THANK YOU!




November 18, 2021

TEACHER
RECRUITMENT:

ADDRESSING THE
NEEDS AT YOUR
DISTRICT

A creative way to encourage
district administrators to think
outside the box and share ideas

on attracting quality educators to
their districts.




Today's Agenda

@® Introduce strategies that are ® Offer other recruitment
working for other districts strategies to fill open positions
@® Show EEP Advisory Council @® Encourage districts and
how similar models could work administrators to come up
for them with creative solutions for the

teacher shortage in Texas



Hot topics that we should be
Texas Ed u CatO r Data addressing as educators:
Other than the pandemic,
why are we experiencing

such a large shortage of
teachers?

Houston ISD 700 openings
Killeen ISD 100 openings

What is your district doing
to recruit new teacher
candidates?

Waco ISD 200 openings
Since 2014- 27% decrease
in the number of newly
certified teachers.

What partnerships do you
have in place to increase
new teacher initiatives?

What steps does your
district need to take to
attract candidates at the
clinical teaching level?




What is
working for
other districts
that might
work for you?

Let's begin.




Paid Clinical Teaching Expereinces

Provides financial supports to the candidate through the clinical
teaching semester

Allows the students to focus on the EPP requirements

Provides extensive supports and mentorship through district personnel
and administrators

15-16 weeks semester (/5 days)

After the /5 days are met for the program, the student stays with the
district until the end of the semester




Districts will...

Establish a funding source

Determine the number of internships to fund

Establish an application process/screening process

Provide opportunities for growth, communication, and feedback
Think of this as a two-way interview that last an entire semester
Provide onboarding and orientation

Foster the district/mentor teacher and clinical teacher
relationship

District level observations, feedback, and planning

If hired, comes in as a step 1 salary grade instead of step O



District Benefits

e This shows that you are invested in the teacher

e [ncreases the likelihood of retaining the clinical
teacher

e Builds foundations relationships and supports that
the clinical teacher will consider when looking for a
"school home"

e Adds additional hands in the classroom to help close
this COVID gap

e Allows the district to model behaviors and teaching
styles that they value in their district

e Access to this new teacher pool because they are at
your district




Clinicial Teacher Benefits

e Financial support during clinical
teaching

e A caring and invested district ]'

e Strong mentorship and supports ' '.

* Increased confidence in the -&.—_j’
classroom d

e Sense of investment with the

district and its students

. .



Preparation Route

First Year of
Teaching

All routes

2019-20

2018-19

2017-18

2016-17

2015-16

2014-15

Total
21,669
21,848
24,262
23,603
23,984

23,734

1 Year

2 Year

31 Year

4 Year

5 Year

Mumber

15,933
19,788
21,890

21,260
21,627
21,325

Percent

92.0%
90.6%
90.2%
90.1%
90.2%

89.9%

Number

18,270
19,847
19,226
19,629
19,335

Percent

Number

Percent Number

Percent

Mumber

14,883
14,522

Percent

b2.1%
61.2%




References
(2021). Retrieved 3 November 2021, from https://tea.texas.gov/sites/default/files/teacher-retention-by-preparation-route-tgs210603.pdf

Lopez, B. (2021). The pandemic’s toll on educators has made Texas’ teacher shortage worse. Retrieved 3 November 2021, from
https://www.texastribune.org/2021/09/09/texas-teachers-shortage-covid-19/
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T Texas Teacher Evaluation & Support System (T-TESS) and edTPA®

September 20, 2019

The following document is a table that indicates the alignment between Texas Teacher Evaluation & Support System (T-TESS) and
edTPA Tasks and Rubrics. T-TESS is designed to guide current educators as they seek continuous improvement of their practice.
edTPA is designed to help develop new educators for their future profession.

This effort was initiated to demonstrate the relationship between the T-TESS and edTPA Tasks and Rubrics.

The two-dimensional table graphically displays where T-TESS and edTPA share common expectations, as well as the density and
breadth of the overlap. In the table, T-TESS standard statements are arranged vertically, while edTPA Task and Rubric statements are
arranged horizontally. The edTPA rubrics are listed numerically, 1 through 15, and the text of the rubrics is printed separately. An
additional supporting document includes the statements from each content area under the generic text.

In the alignment table, an "X" marked in the box indicates a that T-TESS standard and an edTPA rubric shared a common expectation

for teaching performance. A "P" in the table indicates partially shared expectation between the intersecting statements. Partially

shared expectations could indicate that reviewers thought that there was either some overlap between the two statements or that the
rubric statement represented only a portion of T-TESS standard.

This document should be viewed as a living document as modifications are possible as additional feedback and information is produced
from the field of education.



https://tea.texas.gov/



T Texas Teacher Evaluation & Support System (T-TESS) and edTPA®

September 20, 2019

Reading the table:
An "X" in a box indicates a shared expectation between the intersecting statements.

A "P" indicates partially shared expectation between the intersecting statements.

edTPA Rubric Key

Task 1: Planning for Instruction and Assessment

Rubric 1: Planning for Content Understandings

Rubric 2: Planning to Support Varied Student Learning Needs

Rubric 3: Using Knowledge of Students to Inform Teaching and Learning
Rubric 4: Identifying and Supporting Language Demands

Rubric 5: Planning Assessments to Monitor and Support Learning

Task 2: Instructing and Engaging Students in Learning
Rubric 6: Learning Environment

Rubric 7: Engaging Students in Learning

Rubric 8: Deepening Student Learning

Rubric 9: Subject-Specific Pedagogy

Rubric 10: Analyzing Teaching Effectiveness

Task 3: Assessing Student Learning

Rubric 11: Analysis of Student Learning

Rubric 12: Providing Feedback to Guide Learning
Rubric 13: Student Use of Feedback



https://tea.texas.gov/



T Texas Teacher Evaluation & Support System (T-TESS) and edTPA®

September 20, 2019

Rubric 14: Analyzing Students’ Language Use and Learning in Content
Rubric 15: Using Assessment to Inform Instruction

Some T-TESS standards include expectations unrelated to any edTPA rubric. The table below lists those statements without a direct
relationship.

There are few important notes about what is not reflected on the table:



https://tea.texas.gov/



T Texas Teacher Evaluation & Support System (T-TESS) and edTPA®

September 20, 2019

Standard 4: Professional Responsibilities

e The teacher behaves in accordance with the Code of Ethics and Standard Practices
for Texas Educators.

e The teacher models all professional standards (e.g., attendance, professional
appearance, and behaviors) across the campus and district for educators and
students.

e The teacher advocates for the needs of all students in the classroom and campus.

e The teacher leads colleagues collaboratively in and beyond the school to identify
professional development needs through detailed data analysis and self-reflection.

e The teacher seeks resources and collaboratively fosters faculty knowledge and
skills.

e The teacher seeks resources and collaboratively fosters faculty knowledge and
skills.

e The teacher systematically contacts parents/guardians regarding students' academic
and social/emotional growth through various methods.

e The teacher initiates collaborative efforts that enhance student learning and growth.

e The teacher leads students, colleagues, families, and community members toward
reaching the mission, vision, and goals of the school.

e edTPA Task 4 was not included because it only applies to Elementary Mathematics and Literacy.



https://tea.texas.gov/



» ed TPA
Texas Educati#

Texas Teacher Evaluation & Support System (T-TESS) and edTPA®

September 20, 2019

edTPA Tasks and Rubrics
Task 1: Planning for Instruction and Assessment Task 2: Instructing and Engaging Students in Learning Task 3: Assessing Student Learning

T-Tess Rubric: Planning

Rubric 1 | Rubric 2 | Rubric 3 | Rubric4 | Rubric5 | Rubric 6 | Rubric 7 | Rubric 8 | Rubric9 | Rubric 10 | Rubric 11 | Rubric 12 | Rubric 13 [ Rubric 14 | Rubric 15

Instructional planning includes all rigorous and measureable goals are
aligned to state content standards.

Instructional planning includes all activities, materials, and assessments
that are logically sequenced. X X

Instructional planning includes all activities, materials, and assessments
that are relevant to student's prior understanding and real-world

applications. X X P X

Instructional planning includes all activities, materials, and assessments
that integrate and reinforce concepts from other disciplines.

Instructional planning includes all activities, materials, and assessments
that provide appropriate time for student work, student reflection, lesson
and lesson closure. P P

Instructional planning includes all activities, materials, and assessments
that deepen understanding of broader unit and course objectives.

Instructional planning includes all activities, materials, and assessments
that are vertically aligned to state standards.

Instructional planning includes all activities, materials, and assessments
that are appropriate for diverse learners.

Instructional planning includes objectives aligned and logically sequenced
to the lesson's goal, providing relevant and enriching extensions of the
lesson. X

Instructional planning includes integration of technology to enhance
mastery of goal(s).

practice, align with standards, and are appropriate for diverse learners

Planning Dimension 1.1: The teacher designs clear, well-organized, sequential lessons that reflect best




https://tea.texas.gov/



f :
=i Texas Teacher Evaluation & Support System (T-TESS) and edTPA®

3

ed TPA.

T-Tess Rubric: Planning

edTPA Tasks and Rubrics

Task 1: Planning for Instruction and Assessment

Task 2: Instructing and Engaging Students in Learning

Task 3: Assessing Student Learning

Rubric 1 | Rubric 2 | Rubric3 | Rubric4 | Rubric5 | Rubric 6 | Rubric 7 [ Rubric 8 | Rubric 9 | Rubric 10 | Rubric 11 | Rubric 12 | Rubric 13 | Rubric 14 | Rubric 15
Y Instructional planning includes formal and informal assessments to monitor
§ § = progress of all students, shares appropriate diagnostic, formative,and
_&: g s summative assessment data with students to engage themin self- X P
§ g ‘g & Instructional planning includes substantive, specific and timely feedback to
é’ E E g students in relation to classroom and campus goals and engages with
& T & 9|colleagues to adapt school-wide instructional strategies and goals to meet
‘;‘ ;5 E ‘E student needs while maintaining confidentiality.
2Eas X X P
g) g, g § Instructional planning includes analysis of student data connected to
8335 9 § specificinstructional strategies and use of results to reflect on his or her
® § ‘; ¢ [teaching and to monitor teaching strategies and behaviors in relation to
€83 % student success.
2885 X P P P X

Planning Dimension 1.3: Through knowledge
of students and proven practices, the teacher

ensures high levels of learning, social-

emotional development, and achievement for

Instructional planning includes all lessons that connect to student's prior
knowledge, experiences, interests, and future learning expectations across
content areas/

Instructional planning includes guidance for students to apply their
strengths, background knowledge, life experiences and skills to enhance
each other's learning.

Instructional planning includes opportunities for students to utilize their
individual learning patterns, habits and needs to achieve high levels of
academic and social-emotional success.




https://tea.texas.gov/



o ed TPA
=i Texas Teacher Evaluation & Support System (T-TESS) and edTPA®

edTPA Tasks and Rubrics
Task 1: Planning for Instruction and Assessment Task 2: Instructing and Engaging Students in Learning Task 3: Assessing Student Learning

T-Tess Rubric: Planning

Rubric 1 | Rubric 2 | Rubric3 | Rubric4 | Rubric5 | Rubric 6 | Rubric 7 [ Rubric 8 | Rubric 9 | Rubric 10 | Rubric 11 | Rubric 12 | Rubric 13 | Rubric 14 | Rubric 15

Instructional planning includes opportunities for students to generate
questions that lead to further inquiry and promote complex, higher-order
thinking, problem solving, and real-world application.

Instructional planning includes instructional groups based on the needs of
all students, and allows for students to take ownership of group and

individual accountabilitv.
Instructional planning includes the ability for all students to set goals,

reflect on, evaluate, and hold each other accountable within instructional
groups. P P

Instructional planning includes activities, resources, technology, and
instructional materials that are aligned to instructional purposes, are varied
and appropriate to ability levels of students and actively engage themin
ownership of learning. X P P

Planning Dimension 1.4: The teacher plans

engaging, flexible lessons that encourage
higher-order thinking, persistence, and

achievement.
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edTPA Tasks and Rubrics
T-Tess Rubric: Instruction Task 1: Planning for Instruction and A 1t Task 2: Instructing and ing Students in Learning Task 3: Assessing Student Learning
Rubric 1 | Rubric 2 | Rubric 3 | Rubric4 | Rubric5 | Rubric 6 | Rubric 7 | Rubric 8 | Rubric9 | Rubric 10 | Rubric 11 I Rubric 12 | Rubric 13 | Rubric 14 | Rubric 15

The teacher provides opportunities for students to establish high academic|
and social-emotional expectations for themselves.

The teacher persists with the lesson until there is evedence that all
students demonstrate mastery of the objective.

The teacher provides opportunities for students to self-monitor and self-
correct mistakes.

The teacher systematically enables students to set goals for themselves
and monitor their progress over time.

supports all learners in their pursuit of high

levels of academic and social-emotional

Instruction dimension 2.1 The teacher
success

The teacher displays extensive content knowledge of all the subjects he or
she teaches and closely related subjects.

The teacher integrates learning objectives with other disciplines, content
areas and real-world experience.

The teacher consistently anticipates possible student misunderstandings
and proactively develops teaching techniques to mitigate concerns.

The teacher consistently provides opportunities for students to use
different types of thinking (e.g., analytical, practical, creative, and research
based).

The teacher squences intruction that allows students to understand how
the lesson fits within the structure of the discipline, the state standards,
related content, and within real-world scenarios. P

Instruction Dinemsion 2.2: The teacher uses content and
pedagogical expertise to design and execute lessons aligned
with state standards, related content and student needs.

x

x

o
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edTPA Tasks and Rubrics
T-Tess Rubric: Instruction Task 1: Planning for Instruction and A 1t Task 2: Instructing and ing Students in Learning Task 3: Assessing Student Learning
Rubric 1 | Rubric 2 | Rubric 3 | Rubric4 | Rubric5 | Rubric 6 | Rubric 7 [ Rubric 8 | Rubric 9 | Rubric 10 | Rubric 11 | Rubric 12 | Rubric 13 | Rubric 14 | Rubric 15

The teacher establishes classroom practices that encouage all students to
communicate safely and effectively using a variety of tools and methods
with the teacher and their peers. P

The teacher uses possible student misunderstandings at strategic points in
lessons to highlight misconceptions and inspire exloration and discovery. P P

The teacher provides explanations that are clear and coherant and uses
verbal and written communication that is clear and correct. X X

The teacher asks questions at the creative, evaluative, and/or analysis
levels that require a deeper learning and broader understanding of the
objective of the lesson. X X

The teacher skillfully balances wait time, questioning techniques and
integration of student responses to support student-directed learning. P X

The teacher skillfully provokes and guides discussion to pique curiosity
and inspire student-led learning of meaningful and challenging content. X X X

Instruction Dinemsion 2.3: The teacher clearly and accurately communicates

to support persistence, deeper learning, and effective effort.
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T-Tess Rubric: Instruction

edTPA Tasks and Rubrics

Task 1: Pl

for Instruction and A

it

Task 2: Instructing and

Students in Learning

Task 3: Assessing Student Learning

Instructional Dimension 2.5: The teacher
formally and informally collects, analyzes,
and uses student progress data and
makes needed lesson adjustments.

The teacher uses discreet and explicit checks for understanding through
questioning and academic feedback.

Rubric 1 | Rubric 2 | Rubric 3 [ Rubric 4 | Rubric5 | Rubric 6 | Rubric 7 | Rubric 8 | Rubric9 [ Rubric 10 | Rubric 11 [ Rubric 12 [ Rubric 13 [ Rubric 14 | Rubric 15
2
° .g‘ § The teacher adapts lessons with a wide variety of instructional strategies
€ € & [toaddressindividual needs of all students. X X P
% E ﬁ ;| The teacher consistently monitors the quality of student participation and
G g s E performance. X X P P
qg’ § § E The teacher always provides differentiated instructional methods and
2 g ﬁ § content to ensure students have the opportunity to master what is being
2 "5 Sn Z|taught. P P
§ % E % The teacher consistently prevents student confusion or disengagedment
g § %’ % by addressing learning and/or social/emotional needs of all students.
The teacher systematically gathers input from students in order to monitor
and adjust instruction, activities or pacing to respond to differences in
student needs.
P X P X X X
The teacher adjusts instruction and activities to maintain student
engagement.
X X X
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T-Tess Rubric: Learning Environment

edTPA Tasks and Rubrics

for Instruction and A

Task 2: Instructing and ing Students in Learning

Task 3: Assessing Student Learning

Rubric 6 | Rubric 7 | Rubric 8 | Rubric 9

Rubric 14 | Rubric 15

Dimension 3.1: The teacher organizes

a safe, accessible, and efficient

The teacher establishes and uses effective routines, transitions and
procedures that primarily rely on student leadership and responsibility.

Students take primary leadership and responsibility for managing student
groups, supplies, and/or equipment.

The classroom is safe and thoughtfully designed to engage, challenge, and
g inspire students to participate in high-level learning beyond the learning
g objectives.
3
8]
$ P P
The teacher consistently monitors behavior subtly, reinforces positive
s 5 behaviors appropriately, and intercepts misbehavior fluidly.
S
P~
g
8 388
R X
=
§ g % .-|Students and the teacher create, adopt, and maintain classroom behavior
& § 5 €|standards.
w88
§3 vl
L2 o
25 s &
c =8 ¢
g9 =g
ESSS P
8 3 EWH
o v The teacher consistently engages all student with relevant, meaningful
< g 4 [learning based on their interests and abilities to create a positive rapport
g8 g amongst students.
S
338
S= 3
£Eg X | X
V= S
= ":\ § [Students collaborate positively and encourage each other's efforts and
ER 3 |achievements.
m 22
g5
N
5%
£58 X
8 ES
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T-Tess Rubric: Professional Responsibilities

edTPA Tasks and Rubrics

for Instruction and A

Task 2: Instructing and

Students in Learning Task 3: Assessing Student Learning

Rubric 7 | Rubric 8 | Rubric 9

Rubric 14 | Rubric 15

The teacher meets district

expectations for attendance, professional
appearance, decorum, procedural,

Dimension 4.1:

ethical,legal, and statutory responsibilities.

The teacher behaves in accordance with the Code of Ethics and Standard
Practices for Texas Educators.

The teacher models all professional standards (e.g., attendance,
professional appearance, and behaviors) across the campus and district for
educators and students.

The teacher advocates for the needs of all students in the classroom and
campus.

Dimension 4.2: The teacher

reflects on his or her practice.

The teacher consistently sets, modifies, and meets short- and long-term
professional goals based on self-assessment, reflection, peer and
supervisor feedback, contemporary research and analysis of self learning.

The teacher implements substantial changes in practice resulting in
significant improvement in student performance.
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ed TPA.

T-Tess Rubric: Professional Responsibilities

edTPA Tasks and Rubrics

for Instruction and A Task 2: Instructing and

Students in Learning Task 3: Assessing Student Learning

Rubric 7 | Rubric 8 | Rubric 9

Rubric 14 | Rubric 15

Dimension 4.3: The teacher enhances

the professional community.

The teacher leads colleagues collaboratively in and beyond the school to
identify professional development needs through detailed data analysis
and self-reflection.

The teacher seeks resources and collaboratively fosters faculty knowledge
and skills.

The teacher develops and fulfills the school and district improvement
plans through professional learning communities, grade- or subject-level
team leadership, committee leadership or other opportunities beyond the
campus.

Dimension 4.4: The teacher
demonstrates leadership with students,

colleagues, and community members in
the school, district, and community

The teacher systematically contacts parents/guardians regarding students'
academic and social/emotional growth through various methods.

The teacher initiates collaborative efforts that enhance student learning
and growth.

The teacher leads students, colleagues, families, and community members
toward reaching the mission, vision, and goals of the school.

13
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The following document is a table that indicates the alignment between Texas Teacher Evaluation & Support System (T-TESS) and
edTPA Tasks and Rubrics. T-TESS is designed to guide current educators as they seek continuous improvement of their practice.
edTPA is designed to help develop new educators for their future profession.

This effort was initiated to demonstrate the relationship between the T-TESS and edTPA Tasks and Rubrics.

The two-dimensional table graphically displays where T-TESS and edTPA share common expectations, as well as the density and
breadth of the overlap. In the table, T-TESS standard statements are arranged vertically, while edTPA Task and Rubric statements are
arranged horizontally. The edTPA rubrics are listed numerically, 1 through 15, and the text of the rubrics is printed separately. An
additional supporting document includes the statements from each content area under the generic text.

In the alignment table, an "X" marked in the box indicates a that T-TESS standard and an edTPA rubric shared a common expectation

for teaching performance. A "P" in the table indicates partially shared expectation between the intersecting statements. Partially

shared expectations could indicate that reviewers thought that there was either some overlap between the two statements or that the
rubric statement represented only a portion of T-TESS standard.

This document should be viewed as a living document as modifications are possible as additional feedback and information is produced
from the field of education.
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Reading the table:
An "X" in a box indicates a shared expectation between the intersecting statements.

A "P" indicates partially shared expectation between the intersecting statements.

edTPA Rubric Key

Task 1: Planning for Instruction and Assessment

Rubric 1: Planning for Content Understandings

Rubric 2: Planning to Support Varied Student Learning Needs

Rubric 3: Using Knowledge of Students to Inform Teaching and Learning
Rubric 4: Identifying and Supporting Language Demands

Rubric 5: Planning Assessments to Monitor and Support Learning

Task 2: Instructing and Engaging Students in Learning
Rubric 6: Learning Environment

Rubric 7: Engaging Students in Learning

Rubric 8: Deepening Student Learning

Rubric 9: Subject-Specific Pedagogy

Rubric 10: Analyzing Teaching Effectiveness

Task 3: Assessing Student Learning

Rubric 11: Analysis of Student Learning

Rubric 12: Providing Feedback to Guide Learning
Rubric 13: Student Use of Feedback
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Rubric 14: Analyzing Students’ Language Use and Learning in Content
Rubric 15: Using Assessment to Inform Instruction

Some T-TESS standards include expectations unrelated to any edTPA rubric. The table below lists those statements without a direct
relationship.

There are few important notes about what is not reflected on the table:
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Standard 4: Professional Responsibilities

e The teacher behaves in accordance with the Code of Ethics and Standard Practices
for Texas Educators.

e The teacher models all professional standards (e.g., attendance, professional
appearance, and behaviors) across the campus and district for educators and
students.

e The teacher advocates for the needs of all students in the classroom and campus.

e The teacher leads colleagues collaboratively in and beyond the school to identify
professional development needs through detailed data analysis and self-reflection.

e The teacher seeks resources and collaboratively fosters faculty knowledge and
skills.

e The teacher seeks resources and collaboratively fosters faculty knowledge and
skills.

e The teacher systematically contacts parents/guardians regarding students' academic
and social/emotional growth through various methods.

e The teacher initiates collaborative efforts that enhance student learning and growth.

e The teacher leads students, colleagues, families, and community members toward
reaching the mission, vision, and goals of the school.

e edTPA Task 4 was not included because it only applies to Elementary Mathematics and Literacy.
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edTPA Tasks and Rubrics
Task 1: Planning for Instruction and Assessment Task 2: Instructing and Engaging Students in Learning Task 3: Assessing Student Learning

T-Tess Rubric: Planning

Rubric 1 | Rubric 2 | Rubric 3 | Rubric4 | Rubric5 | Rubric 6 | Rubric 7 | Rubric 8 | Rubric9 | Rubric 10 | Rubric 11 | Rubric 12 | Rubric 13 [ Rubric 14 | Rubric 15

Instructional planning includes all rigorous and measureable goals are
aligned to state content standards.

Instructional planning includes all activities, materials, and assessments
that are logically sequenced. X X

Instructional planning includes all activities, materials, and assessments
that are relevant to student's prior understanding and real-world

applications. X X P X

Instructional planning includes all activities, materials, and assessments
that integrate and reinforce concepts from other disciplines.

Instructional planning includes all activities, materials, and assessments
that provide appropriate time for student work, student reflection, lesson
and lesson closure. P P

Instructional planning includes all activities, materials, and assessments
that deepen understanding of broader unit and course objectives.

Instructional planning includes all activities, materials, and assessments
that are vertically aligned to state standards.

Instructional planning includes all activities, materials, and assessments
that are appropriate for diverse learners.

Instructional planning includes objectives aligned and logically sequenced
to the lesson's goal, providing relevant and enriching extensions of the
lesson. X

Instructional planning includes integration of technology to enhance
mastery of goal(s).

practice, align with standards, and are appropriate for diverse learners

Planning Dimension 1.1: The teacher designs clear, well-organized, sequential lessons that reflect best
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T-Tess Rubric: Planning

edTPA Tasks and Rubrics

Task 1: Planning for Instruction and Assessment

Task 2: Instructing and Engaging Students in Learning

Task 3: Assessing Student Learning

Rubric 1 | Rubric 2 | Rubric3 | Rubric4 | Rubric5 | Rubric 6 | Rubric 7 [ Rubric 8 | Rubric 9 | Rubric 10 | Rubric 11 | Rubric 12 | Rubric 13 | Rubric 14 | Rubric 15
Y Instructional planning includes formal and informal assessments to monitor
§ § = progress of all students, shares appropriate diagnostic, formative,and
_&: g s summative assessment data with students to engage themin self- X P
§ g ‘g & Instructional planning includes substantive, specific and timely feedback to
é’ E E g students in relation to classroom and campus goals and engages with
& T & 9|colleagues to adapt school-wide instructional strategies and goals to meet
‘;‘ ;5 E ‘E student needs while maintaining confidentiality.
2Eas X X P
g) g, g § Instructional planning includes analysis of student data connected to
8335 9 § specificinstructional strategies and use of results to reflect on his or her
® § ‘; ¢ [teaching and to monitor teaching strategies and behaviors in relation to
€83 % student success.
2885 X P P P X

Planning Dimension 1.3: Through knowledge
of students and proven practices, the teacher

ensures high levels of learning, social-

emotional development, and achievement for

Instructional planning includes all lessons that connect to student's prior
knowledge, experiences, interests, and future learning expectations across
content areas/

Instructional planning includes guidance for students to apply their
strengths, background knowledge, life experiences and skills to enhance
each other's learning.

Instructional planning includes opportunities for students to utilize their
individual learning patterns, habits and needs to achieve high levels of
academic and social-emotional success.
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edTPA Tasks and Rubrics
Task 1: Planning for Instruction and Assessment Task 2: Instructing and Engaging Students in Learning Task 3: Assessing Student Learning

T-Tess Rubric: Planning

Rubric 1 | Rubric 2 | Rubric3 | Rubric4 | Rubric5 | Rubric 6 | Rubric 7 [ Rubric 8 | Rubric 9 | Rubric 10 | Rubric 11 | Rubric 12 | Rubric 13 | Rubric 14 | Rubric 15

Instructional planning includes opportunities for students to generate
questions that lead to further inquiry and promote complex, higher-order
thinking, problem solving, and real-world application.

Instructional planning includes instructional groups based on the needs of
all students, and allows for students to take ownership of group and

individual accountabilitv.
Instructional planning includes the ability for all students to set goals,

reflect on, evaluate, and hold each other accountable within instructional
groups. P P

Instructional planning includes activities, resources, technology, and
instructional materials that are aligned to instructional purposes, are varied
and appropriate to ability levels of students and actively engage themin
ownership of learning. X P P

Planning Dimension 1.4: The teacher plans

engaging, flexible lessons that encourage
higher-order thinking, persistence, and

achievement.
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edTPA Tasks and Rubrics
T-Tess Rubric: Instruction Task 1: Planning for Instruction and A 1t Task 2: Instructing and ing Students in Learning Task 3: Assessing Student Learning
Rubric 1 | Rubric 2 | Rubric 3 | Rubric4 | Rubric5 | Rubric 6 | Rubric 7 | Rubric 8 | Rubric9 | Rubric 10 | Rubric 11 I Rubric 12 | Rubric 13 | Rubric 14 | Rubric 15

The teacher provides opportunities for students to establish high academic|
and social-emotional expectations for themselves.

The teacher persists with the lesson until there is evedence that all
students demonstrate mastery of the objective.

The teacher provides opportunities for students to self-monitor and self-
correct mistakes.

The teacher systematically enables students to set goals for themselves
and monitor their progress over time.

supports all learners in their pursuit of high

levels of academic and social-emotional

Instruction dimension 2.1 The teacher
success

The teacher displays extensive content knowledge of all the subjects he or
she teaches and closely related subjects.

The teacher integrates learning objectives with other disciplines, content
areas and real-world experience.

The teacher consistently anticipates possible student misunderstandings
and proactively develops teaching techniques to mitigate concerns.

The teacher consistently provides opportunities for students to use
different types of thinking (e.g., analytical, practical, creative, and research
based).

The teacher squences intruction that allows students to understand how
the lesson fits within the structure of the discipline, the state standards,
related content, and within real-world scenarios. P

Instruction Dinemsion 2.2: The teacher uses content and
pedagogical expertise to design and execute lessons aligned
with state standards, related content and student needs.

x

x

o
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edTPA Tasks and Rubrics
T-Tess Rubric: Instruction Task 1: Planning for Instruction and A 1t Task 2: Instructing and ing Students in Learning Task 3: Assessing Student Learning
Rubric 1 | Rubric 2 | Rubric 3 | Rubric4 | Rubric5 | Rubric 6 | Rubric 7 [ Rubric 8 | Rubric 9 | Rubric 10 | Rubric 11 | Rubric 12 | Rubric 13 | Rubric 14 | Rubric 15

The teacher establishes classroom practices that encouage all students to
communicate safely and effectively using a variety of tools and methods
with the teacher and their peers. P

The teacher uses possible student misunderstandings at strategic points in
lessons to highlight misconceptions and inspire exloration and discovery. P P

The teacher provides explanations that are clear and coherant and uses
verbal and written communication that is clear and correct. X X

The teacher asks questions at the creative, evaluative, and/or analysis
levels that require a deeper learning and broader understanding of the
objective of the lesson. X X

The teacher skillfully balances wait time, questioning techniques and
integration of student responses to support student-directed learning. P X

The teacher skillfully provokes and guides discussion to pique curiosity
and inspire student-led learning of meaningful and challenging content. X X X

Instruction Dinemsion 2.3: The teacher clearly and accurately communicates

to support persistence, deeper learning, and effective effort.
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T-Tess Rubric: Instruction

edTPA Tasks and Rubrics

Task 1: Pl

for Instruction and A

it

Task 2: Instructing and

Students in Learning

Task 3: Assessing Student Learning

Instructional Dimension 2.5: The teacher
formally and informally collects, analyzes,
and uses student progress data and
makes needed lesson adjustments.

The teacher uses discreet and explicit checks for understanding through
questioning and academic feedback.

Rubric 1 | Rubric 2 | Rubric 3 [ Rubric 4 | Rubric5 | Rubric 6 | Rubric 7 | Rubric 8 | Rubric9 [ Rubric 10 | Rubric 11 [ Rubric 12 [ Rubric 13 [ Rubric 14 | Rubric 15
2
° .g‘ § The teacher adapts lessons with a wide variety of instructional strategies
€ € & [toaddressindividual needs of all students. X X P
% E ﬁ ;| The teacher consistently monitors the quality of student participation and
G g s E performance. X X P P
qg’ § § E The teacher always provides differentiated instructional methods and
2 g ﬁ § content to ensure students have the opportunity to master what is being
2 "5 Sn Z|taught. P P
§ % E % The teacher consistently prevents student confusion or disengagedment
g § %’ % by addressing learning and/or social/emotional needs of all students.
The teacher systematically gathers input from students in order to monitor
and adjust instruction, activities or pacing to respond to differences in
student needs.
P X P X X X
The teacher adjusts instruction and activities to maintain student
engagement.
X X X
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T-Tess Rubric: Learning Environment

edTPA Tasks and Rubrics

for Instruction and A

Task 2: Instructing and ing Students in Learning

Task 3: Assessing Student Learning

Rubric 6 | Rubric 7 | Rubric 8 | Rubric 9

Rubric 14 | Rubric 15

Dimension 3.1: The teacher organizes

a safe, accessible, and efficient

The teacher establishes and uses effective routines, transitions and
procedures that primarily rely on student leadership and responsibility.

Students take primary leadership and responsibility for managing student
groups, supplies, and/or equipment.

The classroom is safe and thoughtfully designed to engage, challenge, and
g inspire students to participate in high-level learning beyond the learning
g objectives.
3
8]
$ P P
The teacher consistently monitors behavior subtly, reinforces positive
s 5 behaviors appropriately, and intercepts misbehavior fluidly.
S
P~
g
8 388
R X
=
§ g % .-|Students and the teacher create, adopt, and maintain classroom behavior
& § 5 €|standards.
w88
§3 vl
L2 o
25 s &
c =8 ¢
g9 =g
ESSS P
8 3 EWH
o v The teacher consistently engages all student with relevant, meaningful
< g 4 [learning based on their interests and abilities to create a positive rapport
g8 g amongst students.
S
338
S= 3
£Eg X | X
V= S
= ":\ § [Students collaborate positively and encourage each other's efforts and
ER 3 |achievements.
m 22
g5
N
5%
£58 X
8 ES
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T-Tess Rubric: Professional Responsibilities

edTPA Tasks and Rubrics

for Instruction and A

Task 2: Instructing and

Students in Learning Task 3: Assessing Student Learning

Rubric 7 | Rubric 8 | Rubric 9

Rubric 14 | Rubric 15

The teacher meets district

expectations for attendance, professional
appearance, decorum, procedural,

Dimension 4.1:

ethical,legal, and statutory responsibilities.

The teacher behaves in accordance with the Code of Ethics and Standard
Practices for Texas Educators.

The teacher models all professional standards (e.g., attendance,
professional appearance, and behaviors) across the campus and district for
educators and students.

The teacher advocates for the needs of all students in the classroom and
campus.

Dimension 4.2: The teacher

reflects on his or her practice.

The teacher consistently sets, modifies, and meets short- and long-term
professional goals based on self-assessment, reflection, peer and
supervisor feedback, contemporary research and analysis of self learning.

The teacher implements substantial changes in practice resulting in
significant improvement in student performance.

12
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ed TPA.

T-Tess Rubric: Professional Responsibilities

edTPA Tasks and Rubrics

for Instruction and A Task 2: Instructing and

Students in Learning Task 3: Assessing Student Learning

Rubric 7 | Rubric 8 | Rubric 9

Rubric 14 | Rubric 15

Dimension 4.3: The teacher enhances

the professional community.

The teacher leads colleagues collaboratively in and beyond the school to
identify professional development needs through detailed data analysis
and self-reflection.

The teacher seeks resources and collaboratively fosters faculty knowledge
and skills.

The teacher develops and fulfills the school and district improvement
plans through professional learning communities, grade- or subject-level
team leadership, committee leadership or other opportunities beyond the
campus.

Dimension 4.4: The teacher
demonstrates leadership with students,

colleagues, and community members in
the school, district, and community

The teacher systematically contacts parents/guardians regarding students'
academic and social/emotional growth through various methods.

The teacher initiates collaborative efforts that enhance student learning
and growth.

The teacher leads students, colleagues, families, and community members
toward reaching the mission, vision, and goals of the school.

13
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