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= Center for Career and Professional Development
Register for future events at _Handshake (joinhandshake.com)
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Stephen F. Austin State University
Educator Preparation Program Advisory Council
Fall 2023 Summary Notes
Nov 8" 11:30am -1:00pm
McKibben 131/Z00M Meeting

In Attendance: Judy Abbott, Steven Autry, Carrie Baker, MaryAnn Bentley; Debra
Buswell, Elaine Edwards, Chrissy Cross, Lysa Hagan, Paula Harshbarger, Stacy
Hendricks, Lindsey Kennon, Summer Koltonski, Betsy Lock, Ronda McClain, Betsy
Mijares, Michelle Miller, Claire Murphy, Jannah Nerren, Barbara Qualls, Susan Reily,
Chay Runnels, Christina Sinclair, Shelly Slaton, Julie Stadler, Nikkie Strahan, Joe Strahl,
Wycliffe Simiyu, Troy Davis, Harold Whitaker, Susan Williams, Sarah Wright ( 2 guests
Stefani Kulhanek, and Courtney Andrews), Tingting Xu, Clint Elsasser, Stephen Cox,
Starla Hill, Daniel Spikes, Angela Johnson, Jamie Cupit, Terry Young, Erik Buchanan,
Andrea Dickson, and Barbara Morrison.
Not in Attendance: Kris Whisenant, Bonnie Fyffe, Jill Gaston, Daya Hill, Alyssa
Landreneaux, Melanie Mercer, Marty Moffett, Sharon Rice, Summer Pannell, Daniella
Anyabine, Amanda Rudolph, David Russel, John Seybold, Elaine Turner, Jeffery Van
Meter, Randi Darragh, Kurt Stevens, and Leslie West.

e  Welcome/News/Updates - Dr. Christina Sinclair, Associate Dean
o Introductions
= Members introduced themselves and shared their role at either a
partner school or SFA.
o Review EPP Advisory Council purpose
= To assure that appropriate stakeholders including school and
community partners are involved in program evaluation,
improvement, and identification of models of excellence.
o Approval of Spring 2023 Summary Notes
= Dr. Barbara Qualls Motion to accept
» MaryAnn Bentley 2™ the motion
= Motion carries with a unanimous vote.
o Dr. Christina Sinclair
= RAICES Grant-Heather Olson Beal with Carrie Wright, and
Darius Tubbs.
e Reaching All Individuals and Communities to Establish
Success in Language Learning-This grant team is guided in
its choices by anti-racist, anti-bias philosophies and an
asset-based framework specific to language acquisition,
literacy development, culture and community. The grant
goals are aligned with these values, and it is expected that
the participants, speakers and other associates involved in
the grant work also share these beliefs. The grant prioritizes
play-based and cultural appreciation practices, promotes
shared knowledge, and strives to achieve power equality in
the acceptance and celebration of community and caregiver
expertise.



e First cohort has been working with Lufkin and
Nacogdoches ISD’s.
= Purple Promise provides money for college
o For Fall Start SFA students- For info:
https://www.sfasu.edu/admissions-and-
aid/financial-aid/types-of-aid/grants/purple-promise
= TEA on-site review
e Opverall, it went really well and it appears we have minor
things to work on.
e The compliance plan report is due March 4™
o Dr. Judy Abbott, Dean
= SFA, Educator Preparation, and PCOE updates
e SFA officially became part of the UT system in September
2023.
e The search for a new president is underway
e SFA hired a permanent Dean of Research and graduate
studies. Dr. Forest Lane.
e Construction projects coming up over the next 3-5 yrs.
Miller Science and Kennedy Auditorium is coming down
and being rebuilt. A new cafeteria is being built. ROTC and
forestry buildings will come down and be rebuilt.
o Dr. Jannah Nerren, Ed Studies Dept. Chair
= Education Studies Updates
e The SFA EPP was accepted into USPREP yearlong
residency coalition
e The SFA EPP was awarded the Houston Endowment Grant
of $40,000
e We are now on the TEA Vetted Residency list for all
certification pathways
e Education Studies is always looking for qualified Adjunct
Faculty
Stakeholder Discussion and Feedback
o Yearlong Residency —Dr. Jannah Nerren
* Improving Educator Preparation by
e Expanding yearlong paid residency models
e (Co-Teaching format
e Regular Governance Meetings
e One Year: Same Class
e Early adopters: Lufkin ISD, Corrigan Camden ISD
e Discussions with: Bryan ISD, Nacogdoches ISD, Klein ISD
o TEA IDs for cooperating/mentor teachers
= Thank you for your patience and support as we now need to collect
TEA IDs. Know this is a new TEA requirement and not something
we at SFA decided to require.



https://www.sfasu.edu/admissions-and-aid/financial-aid/types-of-aid/grants/purple-promise
https://www.sfasu.edu/admissions-and-aid/financial-aid/types-of-aid/grants/purple-promise

o Mesquite ISD--Recruiting teacher candidates into secondary teaching
= (Clinton Elsasser and Susan Williams—Mesquite ISD
= Elasser suggested talking to SFA students in non-teaching majors
about the benefits of the teaching profession would be a good idea
to help recruit secondary teachers.
o Other items for discussion & feedback
= None
e Clinical Teacher Pathways and Partnerships
o Paid Clinical Teaching Overview and Update — Michelle M
= Started Spring 2021 with one partner district, Brazosport ISD
= Fall 2021 continued with Brazosport as the only paid clinical
teaching ISD
= Spring 2022 was able to expand to 5 east Texas districts and keep
Brazosport
= Fall 2022 increased to 8 paying school districts
= Spring 2023 increased to 18 paying school districts
= Fall 2023 there were 29 paying school districts
= Spring 2024 includes 34 paying school districts

o Meet the Districts Event (MTD)
=  Next MTD is Jan 30, 2024 9am-1pm

e How’s It Going and How Can we Help?
o Job Fair — Ours and yours?
= Center for Career and Professional Development
Register for future events at_Handshake (joinhandshake.com)
Center for Career and Professional Development
Stephen F. Austin State University
936-568-3305
Ccepd@stasu.edu - www.sfasu.edu/ccpd
e Meeting Adjourned 12:58pm
e Important Dates
o Spring Teacher Job Fair- April 12th, 10:00-12:30
o NEXT MEETING - March 6, 2024



https://app.joinhandshake.com/login
mailto:Ccpd@sfasu.edu
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Challenging Minds, Changing Lives -
One Lumberjack at a Time



Welcome

Dr. Christina Sinclair, Associate Dean

Introductions

sfasu.edu
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Welcome

Approval of Summary Notes
Spring 2023

10



11

News & Updates
Dr. Sinclair

= RAICES Grant—Dr. Olson Beal
= Purple Promise S for college

https://www.sfasu.edu/admissions-and-aid/financial-aid/types-of-aid/grants/purple-
promise

= TEA On-Site Review

Dr. Abbott
= SFA
= Educator Preparation
= Perkins College of Education

Dr. Jannah Nerren

=  Dept of Education Studies
=  Houston Endowment Grant $40,000
=  TEA Vetted Residency List

=  Reading Academies

(= Adjunct Faculty Opportunities
-
<

sfasu.edu



https://www.sfasu.edu/admissions-and-aid/financial-aid/types-of-aid/grants/purple-promise

Stakeholder
Discussion
and Feedback
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Yearlong Residency

* Improving Educator Preparation

— Expanding Yearlong Paid Residency
Models

— Co-teaching format
— Regular Governance Meetings
— One year: same class

— Early adopters: Lufkin ISD, Corrigan
Camden ISD

— Discussions with: Bryan ISD, Nac ISD, Klein
ISD

sfasu.edu
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TEA: What is a Teacher Residency?

* A full-year of clinical teaching/co-
teaching in a K-12 classroom

* Residents are paired with an experienced,
highly effective mentor teacher

 EPP and LEA have shared ownership over
the preparation, support, and success of
the teacher resident

* Can take place at traditional, alternative,
or post-bac certification routes

(this is as defined by TEA)
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Teacher Residencies Lead to Stronge?
Preparation, Effectiveness, and Retention

Provide sustained, meaningful pre-service practice: in a safe
environment with close support and coaching from a mentor
teacher, reflection and feedback processes

Reduce the novice teacher learning curve: in Texas nearly 130,000
teachers have less than 5 years of experience and
intern/probationary teachers are serving well over 70% of our
economically disadvantaged students [TARP, 18-19]

Paid residencies mean access for more racially and economically
diverse candidates

Strategically generate a strong pipeline of qualified, effective
candidates for projected high needs positions and hard to staff
schools

Retain teachers: teachers prepared in a residency are more likely
to be retained.

Source: TARP 2018-19, Bank Street COE. (2017, September). Clearing the Path: Redesigning Teacher Preparation
for the Public Good.
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Residency Key Components

Recruitment meetings for our pilot
Governance meetings
Data sharing

16



Mesquite ISD-Guest Speaker

Clint Elasser-Vanguard High School Dean

Recruiting Students into
Secondary Teaching




Thoughts/Ideas on Ways to Partner to
Support the Teacher Pipeline?
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New TEA Data Reporting -
Requirement

EPPs are now required to report TEA IDs for all
cooperating teachers, mentor teachers and site
supervisors.

2022-2023 — Reporting Optional

2023-2024 — Reporting Required

Current method of data collection methods:

— Included on clinical teaching placement request forms

— After placements are received and
cooperating/mentor teachers are identified, a survey
is sent to the teacher requesting the TEA ID

— Advanced programs have added a field to the
practicum placement forms

Thoughts/ideas on how to best obtain the TEA
IDs?



Clinical Teacher
Pathways and
Partnerships
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Paid Clinical Teaching Update

Started Spring 21' with one partner
district, Brazosport ISD

Fall 21'- OAA was still navigating the
waters, continued with Brazosport

Spring 22'- increased to 5 district
partnerships, 4 in ETX and BISD

Fall 22'- increased to 8 partners
Spring 23'- increasing to 18 partners
Fall 23" - 29 district partners

Spring 24' - placements- 34 district
partners

21



Paid Clinical Teaching

Opportunities for Spring 2024




Paid Clinical Teaching Opportunities

sfasu.edu

District Total # of positions # SFACT's
selected
Alto ISD 6 6
Azle ISD 2 2
Brazosport ISD 15 2
Central Heights ISD 3 3
Center ISD 7 3
Chapel Hill ISD 2 2
Crosby ISD No cap (10) 1
Cushing ISD 2 0
Dayton ISD 10 0
Douglass ISD 1 0
Galena Park ISD 30 1
Gilmer ISD 3 0
Goose Creek ISD 5 2
Hallsville ISD 6 0
Henderson ISD 3 0
Humble ISD No cap (10) 11
Huntington ISD 3 3
Jasper ISD 2 0
Kilgore ISD 10 0
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Paid Clinical Teaching Opportunities

District

Leander ISD

Livingston ISD

Lufkin ISD
Madisonville CISD

Magnolia ISD

Mesquite ISD
Nacogdoches ISD
New Caney ISD
Red Oak ISD
Round Rock ISD
San Augustine ISD
Santa Fe ISD

SFA Charter
Spring Branch ISD
Terrell ISD

Totals

Total # of positions

10

10
No cap

30
10
10

10

No cap
10

261

# SFA CT's
selected

0
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District Partners for Pd CT 3
Opportunities Spring 2024

District

Alto ISD
Azle ISD
Brazosport ISD

Center ISD
Chapel Hill ISD
Crosby ISD
Cushing ISD
Dayton ISD
Douglass ISD
Elgin ISD

Galena Park ISD

Garrison ISD
Gilmer ISD
Goose Creek ISD
Hallsville ISD
Henderson ISD

# of positions

6

Up to 7 for SFA

7
2
10
2
10
1
10

30

2
53

W o »n

SFA
exclusive?

Y

< Z2 <2< 2 Z2<Z2<2Z2<z2 2 <

District Incentive

$1,500 per mth + final
semester tuition reimb.

$1,100 per mth
$3,000 per mth, apt w/
reduced fees and rent
$100 per day

S90 per day
S90 per day
S90 per day
$100 per day

$105 per day

$14.38 per hr/appx $2,500

per mth
$10.00 per hr

$15,000 per semester

$15,000 per semester
S85 per day
$100 per day
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District

Humble ISD
Huntington ISD

Leander ISD

Livingston ISD
Lufkin ISD
Madisonville ISD
Magnolia ISD
Martinsville ISD
Mesquite ISD
Nacogdoches ISD
New Caney ISD
Red Oak ISD

Round Rock ISD
San Augustine ISD

Santa Fe ISD
SFA Charter
Spring Branch ISD

Terrell ISD

# of positions

No limit
3

3 for each

program
10
10
No limit
3
1
30
10
No limit
3
No limit
2

8
2

No limit
10

SFA
exclusive?

N

<~ 2 Z2Z2<<=<=<Z=<zZ Z <

2 2 < 2
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District Incentive

$100 per day
$7,600 per semester

$60 per day

$100 per day
$7,500 per semester

S50 per day

$80 per day

$100 per day
$10,000 per semester

$1748.93 per mth
$75 per day

$15 per hour

$1,000 for CTing and another
$1000 if hired

$750 per mth

$10,000 per semester
$100 per day



Meet the Districts

September 5, 2023 9 am-1 pm

Districts attendees

Alto
Brazosport
Central
Heights
Center
Chapel Hill
Cushing
Douglass
Galena Park
Gilmer
Goose Creek
Hallsville
Henderson
Humble
Huntington

Jasper
Kilgore
Livingston
Lufkin
Madisonville
Magnolia
Martinsville
Mesquite
New Caney
Red Oak
Round Rock
San Augustine
Santa Fe

SFA Charter
Spring Branch
Terrell




Meet the
Districts
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Meet the Districts Feedback

Input/Feedback related to September 5th
Meet the Districts event?

sfasu.edu




Important Information

Districts committed to offering paid clinical teaching:

— Next Meet the Districts event
* January 30, 2024
* 9:00am to 1:00pm
e SFASU Early Childhood Research Center (ECRC)

sfasu.edu



Meet the Districts

Terrell ISD Make a - MAKE A DIFFERENCE

Difference Roadshow Tour Byob

Want to make the world
a better place? Opportunities for:

Are you a future (/) MOCK INTERVIEWS
Teacher? (¥/) 0&A FROM THE FIELD

Ever considered (¥/) RESUME & INTERVIEW SUPPORT
teaching? () NETWORKING FOR YOUR FUTURE

Wanttobe a (/) JoB FAIR TIPS
teacher?

Look for our bus!

Thursday, October 5th A-
11:00am - 2:00pm

www.terrellisd.org | 972.563.7504
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Employers
86 Employers in attendance

Students — 190 Students in attendance

Fa I I * Colleges

— 6 —Science & Math
— 9 —Liberal Arts

2023 — 11 —Forestry & Ag

— 22 —Fine Arts

Teacher — 142 — Education

e C(Classifications
b ° — 1-Freshmen
-l O Fa I r — 3 —Sophomores
— 7 —Junior
— 176 — Seniors

— 2 — Masters
— 1 - Alumni
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“| Spring 2024 Teacher Career Fair

Friday, April 12, 2024

10am —12:30pm

Grand & Twilight Ballrooms
Employer Sign up Deadline: April 15
**Registration will open this month
https://www.sfasu.edu/ccpd

Center for Career and Professional Development
Stephen F. Austin State University
P.O. Box 13032 - SFA Station | Nacogdoches, TX 75962
T 936.468.3305 | F 936.468.6638
ccpd@sfasu.edu | sfasu.edu/ccpd



https://www.sfasu.edu/ccpd
mailto:derouenb@sfasu.edu

sfasu.edu

ltems from the Floor

34



BETTER
 TOGETHER

1

Adjourn

Next Meeting:

March 6th
THANK YOU!




Residents as Release Time Support

* The release time model relies on
residents providing release time so
their mentor can take on teacher
leader roles supporting other
classroom teachers (co-planning, co-
teaching, modeling, observing,
providing feedback).

sfasu.edu




Residents as
Release Time Support

e Teacher Vacancies
— §56,000 per vacancy

e Residents as Release Time
Support

— 2 Residents at $12,000 each
e $24,000

— 1 Mentor Teachers at $8,000
e $32,000

Teacher Teacher Teacher Teacher

21 Students 21 Students 21 Students 21 Students

Resident Resident Teacher Teacher

28 Students 28 Students 28 Students

N8

Mentor Teacher




Possible Topics

Mesquite ISD - “We would like to provide you sometime during that meeting to present/discuss
some strategies to our secondary faculty on how to recruit students into secondary content.”

38
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T Texas Teacher Evaluation & Support System (T-TESS) and edTPA®

September 20, 2019

The following document is a table that indicates the alignment between Texas Teacher Evaluation & Support System (T-TESS) and
edTPA Tasks and Rubrics. T-TESS is designed to guide current educators as they seek continuous improvement of their practice.
edTPA is designed to help develop new educators for their future profession.

This effort was initiated to demonstrate the relationship between the T-TESS and edTPA Tasks and Rubrics.

The two-dimensional table graphically displays where T-TESS and edTPA share common expectations, as well as the density and
breadth of the overlap. In the table, T-TESS standard statements are arranged vertically, while edTPA Task and Rubric statements are
arranged horizontally. The edTPA rubrics are listed numerically, 1 through 15, and the text of the rubrics is printed separately. An
additional supporting document includes the statements from each content area under the generic text.

In the alignment table, an "X" marked in the box indicates a that T-TESS standard and an edTPA rubric shared a common expectation

for teaching performance. A "P" in the table indicates partially shared expectation between the intersecting statements. Partially

shared expectations could indicate that reviewers thought that there was either some overlap between the two statements or that the
rubric statement represented only a portion of T-TESS standard.

This document should be viewed as a living document as modifications are possible as additional feedback and information is produced
from the field of education.



https://tea.texas.gov/



T Texas Teacher Evaluation & Support System (T-TESS) and edTPA®

September 20, 2019

Reading the table:
An "X" in a box indicates a shared expectation between the intersecting statements.

A "P" indicates partially shared expectation between the intersecting statements.

edTPA Rubric Key

Task 1: Planning for Instruction and Assessment

Rubric 1: Planning for Content Understandings

Rubric 2: Planning to Support Varied Student Learning Needs

Rubric 3: Using Knowledge of Students to Inform Teaching and Learning
Rubric 4: Identifying and Supporting Language Demands

Rubric 5: Planning Assessments to Monitor and Support Learning

Task 2: Instructing and Engaging Students in Learning
Rubric 6: Learning Environment

Rubric 7: Engaging Students in Learning

Rubric 8: Deepening Student Learning

Rubric 9: Subject-Specific Pedagogy

Rubric 10: Analyzing Teaching Effectiveness

Task 3: Assessing Student Learning

Rubric 11: Analysis of Student Learning

Rubric 12: Providing Feedback to Guide Learning
Rubric 13: Student Use of Feedback



https://tea.texas.gov/



T Texas Teacher Evaluation & Support System (T-TESS) and edTPA®

September 20, 2019

Rubric 14: Analyzing Students’ Language Use and Learning in Content
Rubric 15: Using Assessment to Inform Instruction

Some T-TESS standards include expectations unrelated to any edTPA rubric. The table below lists those statements without a direct
relationship.

There are few important notes about what is not reflected on the table:



https://tea.texas.gov/



T Texas Teacher Evaluation & Support System (T-TESS) and edTPA®

September 20, 2019

Standard 4: Professional Responsibilities

e The teacher behaves in accordance with the Code of Ethics and Standard Practices
for Texas Educators.

e The teacher models all professional standards (e.g., attendance, professional
appearance, and behaviors) across the campus and district for educators and
students.

e The teacher advocates for the needs of all students in the classroom and campus.

e The teacher leads colleagues collaboratively in and beyond the school to identify
professional development needs through detailed data analysis and self-reflection.

e The teacher seeks resources and collaboratively fosters faculty knowledge and
skills.

e The teacher seeks resources and collaboratively fosters faculty knowledge and
skills.

e The teacher systematically contacts parents/guardians regarding students' academic
and social/emotional growth through various methods.

e The teacher initiates collaborative efforts that enhance student learning and growth.

e The teacher leads students, colleagues, families, and community members toward
reaching the mission, vision, and goals of the school.

e edTPA Task 4 was not included because it only applies to Elementary Mathematics and Literacy.



https://tea.texas.gov/



» ed TPA
Texas Educati#

Texas Teacher Evaluation & Support System (T-TESS) and edTPA®

September 20, 2019

edTPA Tasks and Rubrics
Task 1: Planning for Instruction and Assessment Task 2: Instructing and Engaging Students in Learning Task 3: Assessing Student Learning

T-Tess Rubric: Planning

Rubric 1 | Rubric 2 | Rubric 3 | Rubric4 | Rubric5 | Rubric 6 | Rubric 7 | Rubric 8 | Rubric9 | Rubric 10 | Rubric 11 | Rubric 12 | Rubric 13 [ Rubric 14 | Rubric 15

Instructional planning includes all rigorous and measureable goals are
aligned to state content standards.

Instructional planning includes all activities, materials, and assessments
that are logically sequenced. X X

Instructional planning includes all activities, materials, and assessments
that are relevant to student's prior understanding and real-world

applications. X X P X

Instructional planning includes all activities, materials, and assessments
that integrate and reinforce concepts from other disciplines.

Instructional planning includes all activities, materials, and assessments
that provide appropriate time for student work, student reflection, lesson
and lesson closure. P P

Instructional planning includes all activities, materials, and assessments
that deepen understanding of broader unit and course objectives.

Instructional planning includes all activities, materials, and assessments
that are vertically aligned to state standards.

Instructional planning includes all activities, materials, and assessments
that are appropriate for diverse learners.

Instructional planning includes objectives aligned and logically sequenced
to the lesson's goal, providing relevant and enriching extensions of the
lesson. X

Instructional planning includes integration of technology to enhance
mastery of goal(s).

practice, align with standards, and are appropriate for diverse learners

Planning Dimension 1.1: The teacher designs clear, well-organized, sequential lessons that reflect best




https://tea.texas.gov/
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=i Texas Teacher Evaluation & Support System (T-TESS) and edTPA®

3

ed TPA.

T-Tess Rubric: Planning

edTPA Tasks and Rubrics

Task 1: Planning for Instruction and Assessment

Task 2: Instructing and Engaging Students in Learning

Task 3: Assessing Student Learning

Rubric 1 | Rubric 2 | Rubric3 | Rubric4 | Rubric5 | Rubric 6 | Rubric 7 [ Rubric 8 | Rubric 9 | Rubric 10 | Rubric 11 | Rubric 12 | Rubric 13 | Rubric 14 | Rubric 15
Y Instructional planning includes formal and informal assessments to monitor
§ § = progress of all students, shares appropriate diagnostic, formative,and
_&: g s summative assessment data with students to engage themin self- X P
§ g ‘g & Instructional planning includes substantive, specific and timely feedback to
é’ E E g students in relation to classroom and campus goals and engages with
& T & 9|colleagues to adapt school-wide instructional strategies and goals to meet
‘;‘ ;5 E ‘E student needs while maintaining confidentiality.
2Eas X X P
g) g, g § Instructional planning includes analysis of student data connected to
8335 9 § specificinstructional strategies and use of results to reflect on his or her
® § ‘; ¢ [teaching and to monitor teaching strategies and behaviors in relation to
€83 % student success.
2885 X P P P X

Planning Dimension 1.3: Through knowledge
of students and proven practices, the teacher

ensures high levels of learning, social-

emotional development, and achievement for

Instructional planning includes all lessons that connect to student's prior
knowledge, experiences, interests, and future learning expectations across
content areas/

Instructional planning includes guidance for students to apply their
strengths, background knowledge, life experiences and skills to enhance
each other's learning.

Instructional planning includes opportunities for students to utilize their
individual learning patterns, habits and needs to achieve high levels of
academic and social-emotional success.
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edTPA Tasks and Rubrics
Task 1: Planning for Instruction and Assessment Task 2: Instructing and Engaging Students in Learning Task 3: Assessing Student Learning

T-Tess Rubric: Planning

Rubric 1 | Rubric 2 | Rubric3 | Rubric4 | Rubric5 | Rubric 6 | Rubric 7 [ Rubric 8 | Rubric 9 | Rubric 10 | Rubric 11 | Rubric 12 | Rubric 13 | Rubric 14 | Rubric 15

Instructional planning includes opportunities for students to generate
questions that lead to further inquiry and promote complex, higher-order
thinking, problem solving, and real-world application.

Instructional planning includes instructional groups based on the needs of
all students, and allows for students to take ownership of group and

individual accountabilitv.
Instructional planning includes the ability for all students to set goals,

reflect on, evaluate, and hold each other accountable within instructional
groups. P P

Instructional planning includes activities, resources, technology, and
instructional materials that are aligned to instructional purposes, are varied
and appropriate to ability levels of students and actively engage themin
ownership of learning. X P P

Planning Dimension 1.4: The teacher plans

engaging, flexible lessons that encourage
higher-order thinking, persistence, and

achievement.
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edTPA Tasks and Rubrics
T-Tess Rubric: Instruction Task 1: Planning for Instruction and A 1t Task 2: Instructing and ing Students in Learning Task 3: Assessing Student Learning
Rubric 1 | Rubric 2 | Rubric 3 | Rubric4 | Rubric5 | Rubric 6 | Rubric 7 | Rubric 8 | Rubric9 | Rubric 10 | Rubric 11 I Rubric 12 | Rubric 13 | Rubric 14 | Rubric 15

The teacher provides opportunities for students to establish high academic|
and social-emotional expectations for themselves.

The teacher persists with the lesson until there is evedence that all
students demonstrate mastery of the objective.

The teacher provides opportunities for students to self-monitor and self-
correct mistakes.

The teacher systematically enables students to set goals for themselves
and monitor their progress over time.

supports all learners in their pursuit of high

levels of academic and social-emotional

Instruction dimension 2.1 The teacher
success

The teacher displays extensive content knowledge of all the subjects he or
she teaches and closely related subjects.

The teacher integrates learning objectives with other disciplines, content
areas and real-world experience.

The teacher consistently anticipates possible student misunderstandings
and proactively develops teaching techniques to mitigate concerns.

The teacher consistently provides opportunities for students to use
different types of thinking (e.g., analytical, practical, creative, and research
based).

The teacher squences intruction that allows students to understand how
the lesson fits within the structure of the discipline, the state standards,
related content, and within real-world scenarios. P

Instruction Dinemsion 2.2: The teacher uses content and
pedagogical expertise to design and execute lessons aligned
with state standards, related content and student needs.

x

x

o
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edTPA Tasks and Rubrics
T-Tess Rubric: Instruction Task 1: Planning for Instruction and A 1t Task 2: Instructing and ing Students in Learning Task 3: Assessing Student Learning
Rubric 1 | Rubric 2 | Rubric 3 | Rubric4 | Rubric5 | Rubric 6 | Rubric 7 [ Rubric 8 | Rubric 9 | Rubric 10 | Rubric 11 | Rubric 12 | Rubric 13 | Rubric 14 | Rubric 15

The teacher establishes classroom practices that encouage all students to
communicate safely and effectively using a variety of tools and methods
with the teacher and their peers. P

The teacher uses possible student misunderstandings at strategic points in
lessons to highlight misconceptions and inspire exloration and discovery. P P

The teacher provides explanations that are clear and coherant and uses
verbal and written communication that is clear and correct. X X

The teacher asks questions at the creative, evaluative, and/or analysis
levels that require a deeper learning and broader understanding of the
objective of the lesson. X X

The teacher skillfully balances wait time, questioning techniques and
integration of student responses to support student-directed learning. P X

The teacher skillfully provokes and guides discussion to pique curiosity
and inspire student-led learning of meaningful and challenging content. X X X

Instruction Dinemsion 2.3: The teacher clearly and accurately communicates

to support persistence, deeper learning, and effective effort.
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T-Tess Rubric: Instruction

edTPA Tasks and Rubrics

Task 1: Pl

for Instruction and A

it

Task 2: Instructing and

Students in Learning

Task 3: Assessing Student Learning

Instructional Dimension 2.5: The teacher
formally and informally collects, analyzes,
and uses student progress data and
makes needed lesson adjustments.

The teacher uses discreet and explicit checks for understanding through
questioning and academic feedback.

Rubric 1 | Rubric 2 | Rubric 3 [ Rubric 4 | Rubric5 | Rubric 6 | Rubric 7 | Rubric 8 | Rubric9 [ Rubric 10 | Rubric 11 [ Rubric 12 [ Rubric 13 [ Rubric 14 | Rubric 15
2
° .g‘ § The teacher adapts lessons with a wide variety of instructional strategies
€ € & [toaddressindividual needs of all students. X X P
% E ﬁ ;| The teacher consistently monitors the quality of student participation and
G g s E performance. X X P P
qg’ § § E The teacher always provides differentiated instructional methods and
2 g ﬁ § content to ensure students have the opportunity to master what is being
2 "5 Sn Z|taught. P P
§ % E % The teacher consistently prevents student confusion or disengagedment
g § %’ % by addressing learning and/or social/emotional needs of all students.
The teacher systematically gathers input from students in order to monitor
and adjust instruction, activities or pacing to respond to differences in
student needs.
P X P X X X
The teacher adjusts instruction and activities to maintain student
engagement.
X X X
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T-Tess Rubric: Learning Environment

edTPA Tasks and Rubrics

for Instruction and A

Task 2: Instructing and ing Students in Learning

Task 3: Assessing Student Learning

Rubric 6 | Rubric 7 | Rubric 8 | Rubric 9

Rubric 14 | Rubric 15

Dimension 3.1: The teacher organizes

a safe, accessible, and efficient

The teacher establishes and uses effective routines, transitions and
procedures that primarily rely on student leadership and responsibility.

Students take primary leadership and responsibility for managing student
groups, supplies, and/or equipment.

The classroom is safe and thoughtfully designed to engage, challenge, and
g inspire students to participate in high-level learning beyond the learning
g objectives.
3
8]
$ P P
The teacher consistently monitors behavior subtly, reinforces positive
s 5 behaviors appropriately, and intercepts misbehavior fluidly.
S
P~
g
8 388
R X
=
§ g % .-|Students and the teacher create, adopt, and maintain classroom behavior
& § 5 €|standards.
w88
§3 vl
L2 o
25 s &
c =8 ¢
g9 =g
ESSS P
8 3 EWH
o v The teacher consistently engages all student with relevant, meaningful
< g 4 [learning based on their interests and abilities to create a positive rapport
g8 g amongst students.
S
338
S= 3
£Eg X | X
V= S
= ":\ § [Students collaborate positively and encourage each other's efforts and
ER 3 |achievements.
m 22
g5
N
5%
£58 X
8 ES
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T-Tess Rubric: Professional Responsibilities

edTPA Tasks and Rubrics

for Instruction and A

Task 2: Instructing and

Students in Learning Task 3: Assessing Student Learning

Rubric 7 | Rubric 8 | Rubric 9

Rubric 14 | Rubric 15

The teacher meets district

expectations for attendance, professional
appearance, decorum, procedural,

Dimension 4.1:

ethical,legal, and statutory responsibilities.

The teacher behaves in accordance with the Code of Ethics and Standard
Practices for Texas Educators.

The teacher models all professional standards (e.g., attendance,
professional appearance, and behaviors) across the campus and district for
educators and students.

The teacher advocates for the needs of all students in the classroom and
campus.

Dimension 4.2: The teacher

reflects on his or her practice.

The teacher consistently sets, modifies, and meets short- and long-term
professional goals based on self-assessment, reflection, peer and
supervisor feedback, contemporary research and analysis of self learning.

The teacher implements substantial changes in practice resulting in
significant improvement in student performance.

12
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ed TPA.

T-Tess Rubric: Professional Responsibilities

edTPA Tasks and Rubrics

for Instruction and A Task 2: Instructing and

Students in Learning Task 3: Assessing Student Learning

Rubric 7 | Rubric 8 | Rubric 9

Rubric 14 | Rubric 15

Dimension 4.3: The teacher enhances

the professional community.

The teacher leads colleagues collaboratively in and beyond the school to
identify professional development needs through detailed data analysis
and self-reflection.

The teacher seeks resources and collaboratively fosters faculty knowledge
and skills.

The teacher develops and fulfills the school and district improvement
plans through professional learning communities, grade- or subject-level
team leadership, committee leadership or other opportunities beyond the
campus.

Dimension 4.4: The teacher
demonstrates leadership with students,

colleagues, and community members in
the school, district, and community

The teacher systematically contacts parents/guardians regarding students'
academic and social/emotional growth through various methods.

The teacher initiates collaborative efforts that enhance student learning
and growth.

The teacher leads students, colleagues, families, and community members
toward reaching the mission, vision, and goals of the school.

13
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The following document is a table that indicates the alignment between Texas Teacher Evaluation & Support System (T-TESS) and
edTPA Tasks and Rubrics. T-TESS is designed to guide current educators as they seek continuous improvement of their practice.
edTPA is designed to help develop new educators for their future profession.

This effort was initiated to demonstrate the relationship between the T-TESS and edTPA Tasks and Rubrics.

The two-dimensional table graphically displays where T-TESS and edTPA share common expectations, as well as the density and
breadth of the overlap. In the table, T-TESS standard statements are arranged vertically, while edTPA Task and Rubric statements are
arranged horizontally. The edTPA rubrics are listed numerically, 1 through 15, and the text of the rubrics is printed separately. An
additional supporting document includes the statements from each content area under the generic text.

In the alignment table, an "X" marked in the box indicates a that T-TESS standard and an edTPA rubric shared a common expectation

for teaching performance. A "P" in the table indicates partially shared expectation between the intersecting statements. Partially

shared expectations could indicate that reviewers thought that there was either some overlap between the two statements or that the
rubric statement represented only a portion of T-TESS standard.

This document should be viewed as a living document as modifications are possible as additional feedback and information is produced
from the field of education.
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Reading the table:
An "X" in a box indicates a shared expectation between the intersecting statements.

A "P" indicates partially shared expectation between the intersecting statements.

edTPA Rubric Key

Task 1: Planning for Instruction and Assessment

Rubric 1: Planning for Content Understandings

Rubric 2: Planning to Support Varied Student Learning Needs

Rubric 3: Using Knowledge of Students to Inform Teaching and Learning
Rubric 4: Identifying and Supporting Language Demands

Rubric 5: Planning Assessments to Monitor and Support Learning

Task 2: Instructing and Engaging Students in Learning
Rubric 6: Learning Environment

Rubric 7: Engaging Students in Learning

Rubric 8: Deepening Student Learning

Rubric 9: Subject-Specific Pedagogy

Rubric 10: Analyzing Teaching Effectiveness

Task 3: Assessing Student Learning

Rubric 11: Analysis of Student Learning

Rubric 12: Providing Feedback to Guide Learning
Rubric 13: Student Use of Feedback
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Rubric 14: Analyzing Students’ Language Use and Learning in Content
Rubric 15: Using Assessment to Inform Instruction

Some T-TESS standards include expectations unrelated to any edTPA rubric. The table below lists those statements without a direct
relationship.

There are few important notes about what is not reflected on the table:
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Standard 4: Professional Responsibilities

e The teacher behaves in accordance with the Code of Ethics and Standard Practices
for Texas Educators.

e The teacher models all professional standards (e.g., attendance, professional
appearance, and behaviors) across the campus and district for educators and
students.

e The teacher advocates for the needs of all students in the classroom and campus.

e The teacher leads colleagues collaboratively in and beyond the school to identify
professional development needs through detailed data analysis and self-reflection.

e The teacher seeks resources and collaboratively fosters faculty knowledge and
skills.

e The teacher seeks resources and collaboratively fosters faculty knowledge and
skills.

e The teacher systematically contacts parents/guardians regarding students' academic
and social/emotional growth through various methods.

e The teacher initiates collaborative efforts that enhance student learning and growth.

e The teacher leads students, colleagues, families, and community members toward
reaching the mission, vision, and goals of the school.

e edTPA Task 4 was not included because it only applies to Elementary Mathematics and Literacy.
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edTPA Tasks and Rubrics
Task 1: Planning for Instruction and Assessment Task 2: Instructing and Engaging Students in Learning Task 3: Assessing Student Learning

T-Tess Rubric: Planning

Rubric 1 | Rubric 2 | Rubric 3 | Rubric4 | Rubric5 | Rubric 6 | Rubric 7 | Rubric 8 | Rubric9 | Rubric 10 | Rubric 11 | Rubric 12 | Rubric 13 [ Rubric 14 | Rubric 15

Instructional planning includes all rigorous and measureable goals are
aligned to state content standards.

Instructional planning includes all activities, materials, and assessments
that are logically sequenced. X X

Instructional planning includes all activities, materials, and assessments
that are relevant to student's prior understanding and real-world

applications. X X P X

Instructional planning includes all activities, materials, and assessments
that integrate and reinforce concepts from other disciplines.

Instructional planning includes all activities, materials, and assessments
that provide appropriate time for student work, student reflection, lesson
and lesson closure. P P

Instructional planning includes all activities, materials, and assessments
that deepen understanding of broader unit and course objectives.

Instructional planning includes all activities, materials, and assessments
that are vertically aligned to state standards.

Instructional planning includes all activities, materials, and assessments
that are appropriate for diverse learners.

Instructional planning includes objectives aligned and logically sequenced
to the lesson's goal, providing relevant and enriching extensions of the
lesson. X

Instructional planning includes integration of technology to enhance
mastery of goal(s).

practice, align with standards, and are appropriate for diverse learners

Planning Dimension 1.1: The teacher designs clear, well-organized, sequential lessons that reflect best
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T-Tess Rubric: Planning

edTPA Tasks and Rubrics

Task 1: Planning for Instruction and Assessment

Task 2: Instructing and Engaging Students in Learning

Task 3: Assessing Student Learning

Rubric 1 | Rubric 2 | Rubric3 | Rubric4 | Rubric5 | Rubric 6 | Rubric 7 [ Rubric 8 | Rubric 9 | Rubric 10 | Rubric 11 | Rubric 12 | Rubric 13 | Rubric 14 | Rubric 15
Y Instructional planning includes formal and informal assessments to monitor
§ § = progress of all students, shares appropriate diagnostic, formative,and
_&: g s summative assessment data with students to engage themin self- X P
§ g ‘g & Instructional planning includes substantive, specific and timely feedback to
é’ E E g students in relation to classroom and campus goals and engages with
& T & 9|colleagues to adapt school-wide instructional strategies and goals to meet
‘;‘ ;5 E ‘E student needs while maintaining confidentiality.
2Eas X X P
g) g, g § Instructional planning includes analysis of student data connected to
8335 9 § specificinstructional strategies and use of results to reflect on his or her
® § ‘; ¢ [teaching and to monitor teaching strategies and behaviors in relation to
€83 % student success.
2885 X P P P X

Planning Dimension 1.3: Through knowledge
of students and proven practices, the teacher

ensures high levels of learning, social-

emotional development, and achievement for

Instructional planning includes all lessons that connect to student's prior
knowledge, experiences, interests, and future learning expectations across
content areas/

Instructional planning includes guidance for students to apply their
strengths, background knowledge, life experiences and skills to enhance
each other's learning.

Instructional planning includes opportunities for students to utilize their
individual learning patterns, habits and needs to achieve high levels of
academic and social-emotional success.
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edTPA Tasks and Rubrics
Task 1: Planning for Instruction and Assessment Task 2: Instructing and Engaging Students in Learning Task 3: Assessing Student Learning

T-Tess Rubric: Planning

Rubric 1 | Rubric 2 | Rubric3 | Rubric4 | Rubric5 | Rubric 6 | Rubric 7 [ Rubric 8 | Rubric 9 | Rubric 10 | Rubric 11 | Rubric 12 | Rubric 13 | Rubric 14 | Rubric 15

Instructional planning includes opportunities for students to generate
questions that lead to further inquiry and promote complex, higher-order
thinking, problem solving, and real-world application.

Instructional planning includes instructional groups based on the needs of
all students, and allows for students to take ownership of group and

individual accountabilitv.
Instructional planning includes the ability for all students to set goals,

reflect on, evaluate, and hold each other accountable within instructional
groups. P P

Instructional planning includes activities, resources, technology, and
instructional materials that are aligned to instructional purposes, are varied
and appropriate to ability levels of students and actively engage themin
ownership of learning. X P P

Planning Dimension 1.4: The teacher plans

engaging, flexible lessons that encourage
higher-order thinking, persistence, and

achievement.
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edTPA Tasks and Rubrics
T-Tess Rubric: Instruction Task 1: Planning for Instruction and A 1t Task 2: Instructing and ing Students in Learning Task 3: Assessing Student Learning
Rubric 1 | Rubric 2 | Rubric 3 | Rubric4 | Rubric5 | Rubric 6 | Rubric 7 | Rubric 8 | Rubric9 | Rubric 10 | Rubric 11 I Rubric 12 | Rubric 13 | Rubric 14 | Rubric 15

The teacher provides opportunities for students to establish high academic|
and social-emotional expectations for themselves.

The teacher persists with the lesson until there is evedence that all
students demonstrate mastery of the objective.

The teacher provides opportunities for students to self-monitor and self-
correct mistakes.

The teacher systematically enables students to set goals for themselves
and monitor their progress over time.

supports all learners in their pursuit of high

levels of academic and social-emotional

Instruction dimension 2.1 The teacher
success

The teacher displays extensive content knowledge of all the subjects he or
she teaches and closely related subjects.

The teacher integrates learning objectives with other disciplines, content
areas and real-world experience.

The teacher consistently anticipates possible student misunderstandings
and proactively develops teaching techniques to mitigate concerns.

The teacher consistently provides opportunities for students to use
different types of thinking (e.g., analytical, practical, creative, and research
based).

The teacher squences intruction that allows students to understand how
the lesson fits within the structure of the discipline, the state standards,
related content, and within real-world scenarios. P

Instruction Dinemsion 2.2: The teacher uses content and
pedagogical expertise to design and execute lessons aligned
with state standards, related content and student needs.

x

x

o




https://tea.texas.gov/



o ed TPA
=i Texas Teacher Evaluation & Support System (T-TESS) and edTPA®

edTPA Tasks and Rubrics
T-Tess Rubric: Instruction Task 1: Planning for Instruction and A 1t Task 2: Instructing and ing Students in Learning Task 3: Assessing Student Learning
Rubric 1 | Rubric 2 | Rubric 3 | Rubric4 | Rubric5 | Rubric 6 | Rubric 7 [ Rubric 8 | Rubric 9 | Rubric 10 | Rubric 11 | Rubric 12 | Rubric 13 | Rubric 14 | Rubric 15

The teacher establishes classroom practices that encouage all students to
communicate safely and effectively using a variety of tools and methods
with the teacher and their peers. P

The teacher uses possible student misunderstandings at strategic points in
lessons to highlight misconceptions and inspire exloration and discovery. P P

The teacher provides explanations that are clear and coherant and uses
verbal and written communication that is clear and correct. X X

The teacher asks questions at the creative, evaluative, and/or analysis
levels that require a deeper learning and broader understanding of the
objective of the lesson. X X

The teacher skillfully balances wait time, questioning techniques and
integration of student responses to support student-directed learning. P X

The teacher skillfully provokes and guides discussion to pique curiosity
and inspire student-led learning of meaningful and challenging content. X X X

Instruction Dinemsion 2.3: The teacher clearly and accurately communicates

to support persistence, deeper learning, and effective effort.
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T-Tess Rubric: Instruction

edTPA Tasks and Rubrics

Task 1: Pl

for Instruction and A

it

Task 2: Instructing and

Students in Learning

Task 3: Assessing Student Learning

Instructional Dimension 2.5: The teacher
formally and informally collects, analyzes,
and uses student progress data and
makes needed lesson adjustments.

The teacher uses discreet and explicit checks for understanding through
questioning and academic feedback.

Rubric 1 | Rubric 2 | Rubric 3 [ Rubric 4 | Rubric5 | Rubric 6 | Rubric 7 | Rubric 8 | Rubric9 [ Rubric 10 | Rubric 11 [ Rubric 12 [ Rubric 13 [ Rubric 14 | Rubric 15
2
° .g‘ § The teacher adapts lessons with a wide variety of instructional strategies
€ € & [toaddressindividual needs of all students. X X P
% E ﬁ ;| The teacher consistently monitors the quality of student participation and
G g s E performance. X X P P
qg’ § § E The teacher always provides differentiated instructional methods and
2 g ﬁ § content to ensure students have the opportunity to master what is being
2 "5 Sn Z|taught. P P
§ % E % The teacher consistently prevents student confusion or disengagedment
g § %’ % by addressing learning and/or social/emotional needs of all students.
The teacher systematically gathers input from students in order to monitor
and adjust instruction, activities or pacing to respond to differences in
student needs.
P X P X X X
The teacher adjusts instruction and activities to maintain student
engagement.
X X X
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T-Tess Rubric: Learning Environment

edTPA Tasks and Rubrics

for Instruction and A

Task 2: Instructing and ing Students in Learning

Task 3: Assessing Student Learning

Rubric 6 | Rubric 7 | Rubric 8 | Rubric 9

Rubric 14 | Rubric 15

Dimension 3.1: The teacher organizes

a safe, accessible, and efficient

The teacher establishes and uses effective routines, transitions and
procedures that primarily rely on student leadership and responsibility.

Students take primary leadership and responsibility for managing student
groups, supplies, and/or equipment.

The classroom is safe and thoughtfully designed to engage, challenge, and
g inspire students to participate in high-level learning beyond the learning
g objectives.
3
8]
$ P P
The teacher consistently monitors behavior subtly, reinforces positive
s 5 behaviors appropriately, and intercepts misbehavior fluidly.
S
P~
g
8 388
R X
=
§ g % .-|Students and the teacher create, adopt, and maintain classroom behavior
& § 5 €|standards.
w88
§3 vl
L2 o
25 s &
c =8 ¢
g9 =g
ESSS P
8 3 EWH
o v The teacher consistently engages all student with relevant, meaningful
< g 4 [learning based on their interests and abilities to create a positive rapport
g8 g amongst students.
S
338
S= 3
£Eg X | X
V= S
= ":\ § [Students collaborate positively and encourage each other's efforts and
ER 3 |achievements.
m 22
g5
N
5%
£58 X
8 ES
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T-Tess Rubric: Professional Responsibilities

edTPA Tasks and Rubrics

for Instruction and A

Task 2: Instructing and

Students in Learning Task 3: Assessing Student Learning

Rubric 7 | Rubric 8 | Rubric 9

Rubric 14 | Rubric 15

The teacher meets district

expectations for attendance, professional
appearance, decorum, procedural,

Dimension 4.1:

ethical,legal, and statutory responsibilities.

The teacher behaves in accordance with the Code of Ethics and Standard
Practices for Texas Educators.

The teacher models all professional standards (e.g., attendance,
professional appearance, and behaviors) across the campus and district for
educators and students.

The teacher advocates for the needs of all students in the classroom and
campus.

Dimension 4.2: The teacher

reflects on his or her practice.

The teacher consistently sets, modifies, and meets short- and long-term
professional goals based on self-assessment, reflection, peer and
supervisor feedback, contemporary research and analysis of self learning.

The teacher implements substantial changes in practice resulting in
significant improvement in student performance.

12
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ed TPA.

T-Tess Rubric: Professional Responsibilities

edTPA Tasks and Rubrics

for Instruction and A Task 2: Instructing and

Students in Learning Task 3: Assessing Student Learning

Rubric 7 | Rubric 8 | Rubric 9

Rubric 14 | Rubric 15

Dimension 4.3: The teacher enhances

the professional community.

The teacher leads colleagues collaboratively in and beyond the school to
identify professional development needs through detailed data analysis
and self-reflection.

The teacher seeks resources and collaboratively fosters faculty knowledge
and skills.

The teacher develops and fulfills the school and district improvement
plans through professional learning communities, grade- or subject-level
team leadership, committee leadership or other opportunities beyond the
campus.

Dimension 4.4: The teacher
demonstrates leadership with students,

colleagues, and community members in
the school, district, and community

The teacher systematically contacts parents/guardians regarding students'
academic and social/emotional growth through various methods.

The teacher initiates collaborative efforts that enhance student learning
and growth.

The teacher leads students, colleagues, families, and community members
toward reaching the mission, vision, and goals of the school.

13
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