
New Health Insurance Marketplace Coverage    
Options and Your Health Coverage      

 

PART A: General Information 
:

What is the Health Insurance Marketplace? 

Can I Save Money on my Health Insurance Premiums in the Marketplace? 

Does Employer Health Coverage Affect Eligibility for Premium Savings through the Marketplace? 

How Can I Get More Information? 

        Form Approved       
  OMB No. 

 

 Human Resources, Benefits 936-468-2304 or benefits@sfasu.edu



 

PART B: Information About Health Coverage Offered by Your Employer  

3. Employer name 4. Employer Identification Number (EIN)

5. Employer address 6. Employer phone number

7. City 8. State 9. ZIP code

10. Who can we contact about employee health coverage at this job? 

11. Phone number (if different from above)   12. Email address 

�

�

Stephen F. Austin State University 75-6002514

P.O. Box 13039, SFA Station 936-468-2304

Nacogdoches TX 75962

Human Resources, Benefits

benefits@sfasu.edu

✔

Eligible employees include those classified as:  
Full-time faculty, staff, & graduate assistants as designated by SFA as working 30 or more hours a week. 
Part-time faculty, staff, & graduate assistants  as designated by SFA as working 20 hours a week 
  
Employees NOT eligible include those classified as:  student assistants, temporary casual employees, and 
faculty, staff, & graduate assistants designated by SFA as working less than 20 hours a week

✔

Dependents eligible for GBP health insurance coverage include:  
  
Employee's spouse, including a common-law spouse, as recognized by Texas law.  
  
Employee's child(ren) must be under age 26 for health insurance, and can be married or unmarried.  In 
addition, the employee's child(ren) must be one of the following:  
     Employee's biological (natural) child, adopted child, stepchild, foster child, legal ward, or *other child. 
     *Child must be related by blood or marriage, and was claimed as dependent on employee's federal 
income tax return for previous tax year, and will continue to be claimed on employee's federal income tax 
return for every calendar year the child is covered.  *A child who is acquired or born in the current calendar 
year will be claimed and continued to be claimed on employee's federal income tax return for every calendar 
year the child is covered. 
     *A child over age 26 who is mentally or physically disabled may be eligible to continue health coverage 
if the child lives with you or is dependent on care provided by you on a regular basis, and is mentally or 
physically incapacitated to such an extent as he or she may rely upon you for care or support, and prevented 
by the condition from engaging in self-sustaining employment.

✔




